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This research study was of the documentary analysis nature. It looked into the
Educational Reform Office’s (November 1999 — November 2002) proposals geared toward
reforming teachers and educational personnel as stipulated in section 7 of the 1999
National Education Act, ensuing problems and controversies as well as certain agreed
solutions.

In brief, the Office’s Executive Committee proposed to 1) change the
undergraduate teacher training curriculum from 4 to 6 years; 2) establish the teachers and
educational personnel promotion and development institute; 3) reestablish the teachers and
educational personnel council and require that they possess professional licenses prior to
practicing their crafts; 4) establish the teachers and educational personnel civil service
commission as well as specify their positions, salaries and other types of compensation.

The proposed schemes met with a number of opposing forces. To begin with,
the Education Deans’Council of Thailand strongly disagreed with and attacked the 6 — year
curriculum. Many parties preferred automatic certification  of teachers and educational
personnel, i.e., no prior evaluation. Furthermore, it was argued that no new professional
council was needed. Thc existing Teachers’ Council could well do the required tasks.
Moreover, many key laws governing the personnel administration matters crucial for
teachers and related educational personnel were at the time not forthcoming.

Nevertheless, certain solutions were reached. The teacher training curriculum
was finally settled for 5 years, 4 for classroom instruction and 1 for field practicum. The
new institute for teachers and educational personnel development and promotion was
established. In— service teachers with bachelor’s degrees would automatically be entitled to
teaching licenses without preevaluation. Those without such degrees, on the other hand,
were also entitled to the licenses but with a condition that they undergo self -
development processes within 5 years. The existing Council of Teachers was to serve as
the professional organization and, finally, the Teachers and Educational Personnel Civil
Service Commission was assigned to be under the jurisdiction of the Office of the

Permanent Secretary for Education.





