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Abstract

This paper aims to study the effects of knowledge management success on organization
development of small and medium enterprises (SMEs) in the northeast of Thailand. Data was
collected from 231 small and medium enterprises executives by questionnaires and analyzed by
statistical methods which include multiple correlation analysis and multiple regression analysis.
The results showed that : 1) knowledge management success of learning dynamics had positive
relationship with and effects on organization development as a whole. 2) knowledge management
success of organizational transformation had positive relationship with and effects on organization
development as a whole. 3) knowledge management success of people empowerment had positive
relationship with and effects on organization development as a whole. 4) knowledge management
success of learning management had positive relationship with and effects on organization
development as a whole. And 5) knowledge management success of technology application had

positive relationship with and effects on organization development as a whole.
Keywords: Knowledge Management Success, Organization Development, SMEs
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