UNHALD

1140874

@ ¥ v s/ o« v g a ar R
damimedihududifummdidyasedns lunisSmsaussdunedihe
o o = 4a & A Y a ¥ Y '
uazgmsvansiumsnfasunlasifiaiu WefivzIiianudmivezanuegseaves

13 t ok @ et Y < :a’/ ~as s A =
pnnI MU NaATNEeThyfinmutlug  nefinymsel TiaglszasiiernyuaznSoy
P=1 oo o 9/ b [ @ 9/ Y1 o
oumsUfidunumimdmedismunisiuivestamimedihouaswerualszsinig
Tsswennaning Uszansduinnimedihoiuan 18 au wenadsydinsswny 228
4 M dgy ~ = v v 4 =< Yy v
au wivsilof1FlunsfnyuduuvureuawiiddnmaduannnisinyifusSuenms
v w 8/ &/t ¥ A ya 8/ 1
A1 swsamunnmiimdvedild 9 unumde unumglinsquadiae unum
a e da ag o a °
Alszaua unumdidindanidihe ummdihnnoulas unymldsiTom
vy imumduimsiants umnndsomsumnndiianud Renauas e
qy L o 1 z.i a Yy : 3t A a @ ’Y
oy 0.9suazi I misnuFeiu las 19 naaoud 18amnudesiuvos auh
5/ 1 Y ° [ Y =S Y 9/ q'
vogihowindy 098 wonmlszfimsiriiny 0.96 Jnsevidoyalaelgnsuenisen i
fovas dundo uezdiudisnuuninsgy
a wa a kY ER o Y < Y bl v
1 msdpiRumnmimdmedihenunisfuiventanimedthslassauegiu
o Iy 1 o Y ¥ oo ¥ S a o Ya o da agt 3/ o
sgAngaazsiueguszdugan 4 A ldud Awduimsians disindansdiao fin
wazd WA Tam  eglussduge 4 Awldun duddszauan  §l¥asquadie
° a::’ 1 % S/ s
dirmsalanunlawasdldanud eflussdunais 1 dufedudite
a wa Y Y R L 3
2. msdgdaunumimimedihsmunissuvesweuialsedinis Tassu
3 9 [} @
Az AU NAURg usEAUY
- ~ ' o a oa o LY Yt @ W
3. wWisudisusnzuuumdenisdiaunomdamiwedsawnisfuives
LY b4 9/ + ° ! o ; b d v Y
Wandwegaguazwennalsziinmisuandeduialaesaunazsodulasn1ssuves
@ s/ 91 . a ° b4 Vaw = o =
Wammimediheganinssvivemsimatssiimsenduunumd3sefinerualsz§inst
[ Ve s/ g1
mssuigendnimimediie
< z ; FY g1 9 a Q [ 9
nansanyaieiomsaldiudse Tsnidadusmsnsnoruiain luwanu s
nnfwedihvennsolfidunumidlusedugs vasadsdsulyeunum@wdisudy

N3 UNLAY



ABSTRACT
Te 140874

The head nurses are very important pcople in manage and manipulate changes in
nursing unit in order to survive in high competitive health care organization. The purposes of this
study were to examine and compare the level of practices of the head nurse role as perceived by
head nurses and staff nurses of Phichit Hospital. The population included 18 head nurses and 228
staff nurses working at Phichit Hospital. The instrument was a questionnaire developed by
mvestigator consisted of 9 head nurse roles: care provider, co-ordinator, patient advocator,
change agent, counselor, leader. manager, researcher, and educator. The content validity of this
strument was 0.98. The reliability was 0.98 for the head nurses, and was 0.96 for staff nurses.
Data were analyzed by using frequency, percentage, mean , and standard deviation.

The results revealed that

1. The overall score of practices of the head nurse rolc as perceived by head nurse was
at high level. When considered each role: manager, advocator, leader and counselor were at very
high level. co-ordinator. care provider, change agent and educator were at high level. However,
the researcher role was at a moderate level.

2. Staff nurse perceived that head nurses practice their role at ¢ high level for both

overall and cach role.

3. The mean scores of practices of the head nurse role perceived by head nurse and
stafl nurse were different for both overall and each role. The score of practices of the head nurse
role as perceived by head nurse was higher than those perceived by staff nurse for cach role
except researcher role.

The results of this study will be useful for nurse administrator for developing advance

head nurse role especially improving researcher role.





