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Job Characteristic Factors towards Commitment of Academic Staff
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Abstract

This research aims to study the job characteristic factors toward commitment of the aca-
demic staff Nakhon Pathom Rajabhat University by collecting data from the academic staff of
152 persons and using questionnaires. The statistics used in the analysis include the frequency,
percentage, mean, and standard deviation. A test using the hypothesis Pearson’s correlation
coefficient results showed that 1) most academic staff are female, at an age of upper 36 years

plus, length of work experience lower than 3 years and the majority are university employees. 2)
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most academic staff agree with overall job characteristic factors such as autonomy, advancement

and task variety (X = 4.01, 3.55 and 3.65). Testing the hypothesis of independence showed that

autonomy, advancement and task variety is associated with the commitment of the academic staff

had a positive relationship.

Keywords: Job characteristic, Commitment, Academic Staff
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