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Learning Organization Characteristic of Leader Firms in Thailand
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Abstract

The Objective of this research was to analyze of correlation and confirmatory factor of
learning organization characteristics of the leader firms in Thailand. The research used mixed
methodology, the quantitative and qualitative methods. The research samples were 10 firms as
337 key informants of the leader firms in Thailand which were recognized as the firms with good
practice in development of learning organization. The research results indicated that 1) the learn-
ing organization characteristic consisted of 5 latent variables: people, information and knowledge
system, learning, organizational and technology, the result of correlation analysis were positive

values between 0.583 to 0.770 (p<0.01) and 2) the result of confirmatory factor analysis of learning
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organization characteristic was consistent the empirical data (x*=1.22, df=3, P-value=0.749) and

the factor loading were positive values between 0.73 to 0.92 (p<0.01).

Keywords: Confirmatory Factor Analysis, Learning Organization Characteristics, Leader Firms
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