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Competency Model of Effective School Administrators in Basic

Education Schools in Thailand
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Abstract

The purposes of this research were to: 1) determine the components of the competency
model of effective school administrators in basic education schools and 2) propose the competency
model of effective school administrators in basic education schools. The samples of this study
were 223 schools that passed the assessments of The Office for National Education Standards
and Quality Assessment (Public Organization) during the year 2001-2005. The respondents were
school administrators, teachers, and school committees from each basic education schools totally
669 people. The research instruments were the semi-structured interview, the opinionnaires, and
the check list form. The statistics used for analyzing the data were content analysis, frequency,
percentage, mean, standard deviation, factor analysis and the findings confirm ethnographic future
research.

The findings of this research were: 1) The components of the competency model of effective
school administrators in basic education schools involving 5 components which were 1;professional
competency 2; leadership competency 3; functional competency 4; personal competency and 5;
directing subordinates competency and 2) The application of the competency model of effective
school administrators in basic education schools which are comprised of 5 components were were

found to be appropriate, accurate, and in accordance with the research conception framework.

Keywords: Competency Model, Effective School Administrator
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