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Abstract

The purpose of this research were to test effect of job enthusiasm on job innovation of
inquiry of officials in provincial police region 4. The questionnaires are used for collecting data by
mail from 165 inquiry officials by open table Krejcie and Morgan and Stratified Random Sampling.
The statistics used for analyzing the collected data were multiple correlation analysis and multiple
regression analysis. The result showed : job enthusiasm in terms of work is carried immediately,
competition, and education oriented had positive relationships with and effects on job innovation
as a whole. In conclusion, job enthusiasm had effects on job innovation. Therefore, Commander
should focus on developing and adjusting the Inquiry Officials. It also used as a guideline to create
job enthusiasm in their work and to create jobs for innovation in the performance of government

agencies to increase progress to the present standard.

Keywords : job enthusiasm, job innovation, inquiry official
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