AMNFNNHS ITHINAMARAIANIITNaN e T nUY sz RNSNwNs
Ufiauaasdindgdluaanaazinaanidaanniie
Relationships between Modern Emotional Quotient and Job Efficiency
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Abstract

This study aimed to test the relationships between modern emotional quotient and job
efficiency of bookkeepers in the Northeast. Questionnaires are assigned as data collected instru-
ments were sent out by mail. The total 118 completed questionnaires were returned making 29.50
percent. The research findings revealed the following : 1) The modern emotional quotient in the
aspect of the ability to recognize and motivate themselves had positive relationships with and ef-
fects on the job efficiency as a whole. 2) The modern emotional quotient in the aspect of the ability
to have relationships with others had positive relationships with and effects on the job efficiency
as a whole. 3) The modern emotional quotient in the aspect of pride in themselves had positive
relationships with and effects on the job efficiency as a whole. Therefore, the bookkeepers in the
northeastern region should use the information obtained from this study as data for power, control
and developing my modern emotional quotient to produced the motivation, relationships with other

and pride in themselves at job efficiency in the future.

Keywords : Modern Emotional Quotient, Job Efficiency, and Bookkeepers
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@T’lumwmmsn‘lumiﬁﬁuﬁuﬁmwﬁu;jéu (HRE) 0.110 0.055 1.981 0.050*
duananilaluauies (PIT) 0.397 0.078 5.093 | 0.000*

43.736 p =0.000 AdjR*= 0.687

o a

F
a o o Al!l Q-
*FARIIAUNNRNANIEAU 0.05
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