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Abstract

This study aimed to test the relationships between accounting culture and performance
of local government in Roi — Kaen — Sara — Sin province group. Questionnaires as data collected
tools were sent out by mail. The total 317 complete questionnaires were returned making 43.91
percent. The research findings revealed the following : (1) Accounting culture of empowerment
positively affected and related to performance in general. (2) Accounting culture of decision
making positively affected and related to performance in general.(3) Accounting culture of
caring positively affected and related to performance in general.(4) Accounting culture of sense of
community positively affected and related to performance in general. Therefore, local government
in Roi- Kaen — Sara — Sin province group should promote a work culture within the organization in
a better direction that relates to management policies which finally make officers in the organization

able to work efficiently and effectively and leads to the organization’s success.

Keywords: Accounting Culture, Performance
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dunsdadula (DEC) 0.145 0.042 3.449 0.001*
fuauLBaemMs (CAR) 0.299 0.044 5.171 0.000*
ﬁmmwﬁ'émﬂumuﬁﬁwao 0.216 0.049 4.415 0.000*

24An3 (COM)

F = 190.595 p = 0.000 AdjR’=0.783

* Ipdaynasianszdy 0.05
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