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Effects of Modern Organizational Culture on Teamwork Efficiency of

Provincial Waterworks Authority in Thailand.
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Abstract

This study aimed at the investigation of the effects of modern organizational culture on
teamwork efficiency of Provincial Water work Authority in Thailand. A questionnaire is used as an

instrument for collecting data from 168 managers of Provincial Waterworks Authority in Thailand.

figadSyanln, nangauiwiIpstaumdnda anzntyfuazn1sioms, swiinmnsumansay
2197138, AUNIILYTUTNITANTT, WAIINYIRYNRIENTANY
Master’'s Student of Business Management, Faculty of Accountancy and Management, Mahasarakham University.

Lecturer Faculty of Accountancy and Management, Mahasarakham University.



1ha

o J - = oy a du d o 4 - L o
EJ@ﬂTZWU‘TJﬂ\V]WJU'D“ITJJﬂ\TﬂﬂTﬁﬂﬂIWNWHVIﬂUT;’aWﬁﬂ"IW... 20 17anT ATNATNY 10802094 AT70TNETIA UasATYT RadundinT

The statistic methods used for analyzing the collected data were multiple correlation analysis and
multiple regression analysis.

The results indicated that the modern organizational culture in the aspects of authority to
manage the relationship, responsibility, participation in decision making, and expertise of personnel
positively correlated and affected teamwork efficiency. Therefore, the managers of the provincial
waterworks authority should contribute the organizations to build the organizational culture to keep
modern continuously especially, making organizational culture for the staffs in the work and support

the efficiency working as a team for the maximum benefits of the organizations.

Keywords : Modern Organizational Culture, Teamwork Efficiency, Provincial Waterworks Authority
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