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Abstract

The Purpose of this study was to verify the Effects of Modern Innovative Capability on
Performance of Higher Education Institutions in Thailand. The sample was 107 manager of the
Higher Education in Thailand. The research used a questionnaire to collect data , or 84.25 %, were
returned to research. The statistics used for analyzing the collected data were multiple regressing
analysis.

The results showed that (1) modern innovative capability in terms of learning (2) terms
of resources utilization ; (3) terms of production; (5) terms of organizing; (6) terms of strategy; (7)
terms of production; had negative relationship with and effects on performance in terms of finance,
customer, internal process and learning and growth, Therefore, the institutions of higher education
managers had to emphasize for developing organization to have the capability of learning and
understanding the operational environment of organization in order to improve the operation of
organization to be more effective and efficient. However, we also have to realize organization
readiness and existing resources because of too fast developing modern capacity may affect
negatively organization in present and future such as lack of staff's confidence and working stability

which probably lead less working motivation.

Keywords : Modern Innovative Capability, Performance
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Ay PFM LER RAD RUF PRD MRK ORG STG VIF
)? 4.14 4.36 4.30 4.31 4.31 4.32 4.40 4.32
S.D. 0.53 0.40 0.55 0.47 0.48 0.52 0.45 0.57
PFM 0.59* 0.45* 0.47* 0.63* 0.69* 0.65* 0.50*
LER - 0.51* 0.48* 0.48* 0.36* 0.51* 0.48* 1.57
RAD - 0.61* 0.63* 0.51* 0.57* 0.56* 2.09
RUF - 0.63* 0.50* 0.62* 0.61* 2.18
PRD - 0.70* 0.67* 0.58* 2.94
MRK - 0.76* 0.72* 3.18
ORG - 0.82* 4.30
STG - 3.7
* fikpdAymoaiafiszdu 0.05
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NINANEY  ARIALARDY®
N1AIZ I

fnaedi (@) -0.913 0.387 -2.358 0.020
1. eNWNIRS 0.530 0.096 5.502 0.000
2. UM TITYURSWA W -0.070 0.081 -0.862 0.391
3. sumslinSnennsliiiayszlomi 0.012 0.098 0.123 0.902
4. ABMINES 0.132 0.111 1.182 0.240
5. GIBNITAFG 0.541 0.106 5.097 0.000
6. FNUBIANT 0.342 0.142 2417 0.017
7. dwunagns -0.327 0.105 -3.099 0003

F = 28.526p = 0.000Adj R2= 0.645
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