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Abstract

This study aimed to test the effects of professional pressure on job efficiency of bookkeepers
in Khon Khaen Province Thailand. The samples were conprised of 705 bookkeepers in Khon Khaen
Province by using a questionnaires as collected data. The total 220 complete questionnaires were
returned making 32.31 percent of the samples. The statistics employed for analyses of data included
t-test, F-test, multiple correlation analysis and multiple regression analysis. The research findings
revealed the following: 1) Professional pressure advancement had negative effects in relation to job
efficiency of workload. In terms of professional pressure of job responsibilities, relationships with
co-workers, and job environment didn’t affect job efficiency. Therefore, executives need to focus
on building a management system to reduce the professional pressure, so as to encourage job
efficiency and development of officers in the organization. Moreover, methodology to improve the
knowledge of bookkeepers regarding management of employees for further study and evaluation
systems according to standards to reduce professional pressure in order to run the business

successfully and to increase the capacity in the competitive future.
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Multicollinearity (Black. 2006 : 585)
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