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Success of Construction Service Small and Medium Sized Enterprises
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Abstract

This study aimed to investigate the relationships between management control and
organizational success of small and medium sized construction enterprises in the Northeast of
Thailand . A questionnaire is used as an instrument for collecting data from 126 account managers
of construction service small and medium sized enterprises in the Northeast. The statistic
methods used for analyzing the collected data were multiple correlation analysis and multiple
regression analysis. The findings revealed that : the management control in the aspect of planning,
communicating information, and influencing people to change their behavior has a positive
relationship with and an effect organizational success. Therefore, the results from this study
should be using the information to plan the implementation of a plan to create a sustainable
competitive advantage in the future. The information in the assessment of the ability to control the
management of the organization, leading to improved management and an informed decision for

those who are interested in the small and medium category of construction services in the Northeast.

Keywords : Management Control, Organizational Success, Small and Medium Sized

Enterprises
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811990 (r) 883WI9 0.891 - 0.930 39
FaAAaadIny auUd Meodad (2552 : 90) 16
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BE+PDE+P B +e

A3 1 NN me:ﬁa‘ﬁ ﬁNﬁ%‘E"D AN msmuQumw’%msﬁummé’]ﬁw 8384 @Tﬂi“ﬂ aoqsﬁwm@

nauazawIataNlIzlnnNILINIIA aa%”wlummmﬂm’ma anldadinile

dgaus  TOS PL CD Cl El DE B VIF
W 4.01 4.33 4.31 3.93 3.81 4.24 3.87
S.D. 0.56 0.64 0.68 0.78 0.79 0.67 0.86
TOS - 0.597* 0.538* 0.566* 0.502* 0.591*  0.559*
PL - 0.589* 0.416* 0.390* 0.641*  0.463* 1.856
CD - 0.531* 0.536* 0.697*  0.575* 2.375
Cl - 0.745* 0.446* 0.478* 2.427
El - 0.527*  0.564* 2.673
DE - 0.620* 2.666
1B - 1.923

o @

* PpdaynIaianszdy 0.05

INANTN 1 WU andBsTzidas
fruflanufuiusiu m Seddynashad
326U 0.05 Feenaziliifailymanuiuiug
NHLII2nI196U 98872 (Multicollinearity)
Gt {II839vIMINasay dasen VIF wui

A1 VIF 2096u98832n300QuNILIvNg
fiendoud 1.852 — 2.673 dsftasnin 10
uaasiANuEIR ST ass A e
ralMAailyny Multicollinearity (Black, 2006
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