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Abstract

The purpose of this research is to test effects of work learning competency on job
efficiency of banking economic for agriculture and agricultural cooperative staff in the Maha
Sarakham Province. Questionnaires were used as a tool to collect data. There were 308 questionnaires
were answered completely at the rate of 100 percent. The findings revealed that 1) work learning
competency of initiative and independence in learning positively affected and related to job
efficiency as a whole. 2) work learning competency of informed acceptance of responsibility for
one’s own learning positively affected and related to job efficiency as a whole. 3) work learning
competency of creativity positively affected and related to job efficiency as a whole. 4) work
learning competency of ability to use basic study skills and problem solving skills positively affected
and related to job efficiency as a whole. Therefore, bank procedures in regard to agriculture and
agricultural cooperatives should take information gained from this research and apply it to relating
with a rapidly changing situation. This will make staff become more efficient for employment and
increase competitive competency, which finally leads to the customers’ satisfaction and makes

sustainable profits for the bank efficiency.
Keywords: Work Learning Competency, Job Efficiency
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