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Abstract

This study is aimed at the investigation of the effects of accounting social responsibility
effectiveness on organizational image of local government organization in Northeastern Thailand.
A questionnaire is used as the data collection instrument. The data was collected from 280 heads
of financial departments of local government organizations. Multiple correlation analysis and
multiple regression analysis are employed as the statistical techniques of the investigation. The
results indicated that the accounting social responsibility effectiveness in the aspects of sustainability
accounting and employee reporting positively correlated and affected organizational image.
The results of this study are beneficial for planning and setting of accounting policy resulting in
convictions and long lasting disclosure of employee activities to represent the transparency of
the government organizations. The results are beneficial for strategic setting, in accordance with
the continuous environmental changes. In addition , organization should promote the importance
of accounting social responsibility to their employees for good perceptions and understanding to

enhance the organizational image.

Keywords : accounting social responsibility effectiveness, organizational image, local government

organization
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