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Abstract

The purpose of this study was to verify the effects of management competency on work
success of branch managers ofThanachart bank public company limited. The data was collected
from 157 branch managers of Thanachart Bank. The results showed that : 1) The management
competency in the aspects of analytical thinking has positive relationships with the work success.
2) The management competency in diagnostic aspects have positive relationships with work
success. 3)The management competency in time-management aspect has a positive relationship
with work success. The results of this study could well be used as Therefore, they should encourage
management competency in order to induce skill, improve work success and develop organization.
This will also bring competitive advantages. Moreover, management competency will lead
organizations into efficient and effective management and will also add value to the organization

and maximize benefits to all stakeholders.

Keywords: Management Competency, Work Success, and Branch Manager of Thanachart Bank

Public Company Limited
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AT - 0.558*  0422*  0368"  0.580*  2.094
DT - 0.355*  0540*  0503* 1856
cMm - 0.585*  0624* 2015
DM - 0.496*  1.941
MM - 2.243
* filuddyneadianiszdu 0.05
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Multicollinearity 13103161 VIF agyzning
1.569 — 2.243 LAAIINIANUTFUNBIVAIAINLT
saazlaifladunielfifnilymn Multicollinearity
(Black.2006 : 585)
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o anilse8nd ANNA[IA t p-value
AANTT .
nsaanay LARDUNINTZ I
fnaf (a) -0.342 0.361 -0.947 | 0.345
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MWIRIRDE NG 0.179 0.063 2.829 | 0.005*
FwMIAAGaRaaNT 0.097 0.080 1.220 0.224
MUNIAATHLD 0.105 0.072 1.464 0.145
AWANTIANITEIAN 0.113 0.081 2.147 0.033*

F = 29.888 p = 0.000 AdjR’ = 0.565

g

* PufAYnIsianIzay 0.05
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