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Abstract

This research aimed to investigate the effects of corporate social responsibility vision of
accounting governance corporate governance awards businesses in Thailand. Data were collected
from 112 entrepreneurs of business managers for the awards of good corporate governance by
questionnaire. Statistical analysis used for data analysis were multiple correlation and multiple
regression analysis.

The study revealed that : 1) The corporate social responsibility vision in the aspect of
ethical responsibility had positive relationships with and an effects on accounting governance ; 2)
The corporate social responsibility vision in the aspect of legal responsibility had positive relation-
ships with and an effects on accounting governance ; and 3) The corporate social responsibility
vision in the aspect of economic responsibility had positive relationships with and an effect on
accounting governance. In conclusion, the corporate social responsibility vision had a relationship
with an effect of good accounting governance as a whole. Therefore, corporate governance awards
businesses in Thailand could be used to improve the vision of responsibility focus on accounting
governance. This will lead to long-term competitiveness to the organization which has sustained

steady growth in future.

Keywords : Corporate Social Responsibility Vision, Accounting Governance, and Corporate

Governance Awards Businesses
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