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Abstract

The purpose of this study was to verify the comparison of job environment on job burnout
of staffs of the cooperative auditor officer in the Northeast by using a questionnaire as an instru-
ment for collecting data from 229 staff of the cooperative auditor officer in northeast Thailand.
The statistics used for analyzing the collected data were F-test (ANOVA), which office location,
number of cooperatives and farmers’ groups in the responsibility, number of staffs, number of audi-
tors, and number of major projects have been commissioned in the fiscal year were independent
variables affecting on job environment and job burnout was intervening variables.

The result showed that 1) The staffs of the cooperative auditor officer with different
number of staffs and number auditors agreed differently with having job environment, and 2)
The staffs of the cooperative auditor officer with different office location, number of cooperatives
and farmers’ groups in the responsibility, number of staffs, number of auditors, and number of
major projects have been commissioned in the fiscal year agreed differently with having job
burnout. Therefore, the executive of the cooperative auditor officer should pay attention to the
job environment to suit the environment has changed overtime, with improved and development
in the job environment with work effectively and efficiently optimize the organizational and the all

involved public the following.

Keywords : Job Environment, Job Burnout
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