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Abstract

The purpose of this research was to study the causal factors influencing teachers and
educational staff's organization commitment, morale and professionalism The research sample
consisted of 604 teachers and educational staff proportional stratified randomly selected from 18
public and private schools in 3 educational service area in Bangkok. Data collection was performed
using a questionnaire and was analyzed using statistical program and LISREL 8.72.

The research findings indicated that 1) the developed causal model was fit to the empirical
data with: chi-square = 61.50, df = 48, p = .091, AGFI =.099 GFI = .960, RMR = .019, RMSEA =
.022, 2) The non-financial motives had moderate positive total effect on teacher professional-
ism which most of the effect derived from indirect effect via organization commitment on teacher
professionalism and also had positive moderate direct effect on teacher morale significantly as
the financial motives had little negative total effect on teacher professionalism and morale non-
significantly. 3) Organization commitment had moderate positive direct effect on teacher morale
and passed its diminutive positive indirect effect on teacher professionalism 4) The non-financial

motives had only significant high positive direct effect on organization commitment.
Keywords : Motivation Factors , Professionalism, Teachers’ Morale
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