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The Relationship Between General Self-
Efficacy on Work Attitudes and Work
Performance: Case Study of The 5"

Infantry Division Military Officers’
Abstract

Poomphech Ponsup™

The purpose of this research was to study the relationship between general self— efficacy
on work attitudes (job satisfaction and organizational commitment) and work performance: a case
study of the 5" Infantry Division Military officers; Tepsatree Military Camp. Thongsong District,
NakhonSiThammarat Province. Results based on data from a sample of 420 army officers
selected by multi-stage sampling method. Data analysis was done through correlation and
regression. The results indicatedthat perceived self — efficacy was significantly positive related
to work attitudes and work performance of the 5" Infantry Division Military officers (p <.01).
Moreover, perceived self—efficacy can explain 39 percent of the variance for work attitudes and

24 percent of the variance for work performance.

Keywords: General Self-Efficacy, Work Attitudes, Work Performance

Part of Thesis for the degree of Master of Business Administration, Graduate School, Southern College

of Technology, Nakhon Si Thammarat.
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