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Abstract

This research aims to 1) study the opinion on Organization Climate of
College of Politics and Governance staffs, Mahasarakham University. 2) Study
the opinion on Job Efficiency of College of staffs. 3) Study The Relationship
between Organization Climate on Job Efficiency of College of staffs. 4) Study
to compare their Organization Climate with the Job Efficiency of staffs. The
sampling of this research’s is 60 staffs. Questionnaires are used as data
collecting. This research applies Chi-Square Test, Fisher's Exact Test, Multiple
Regression Analysis as its research statistics. The results of the research
revealed that 1) Staffs expressed their opinions on Organization Climate at
the average level. They agreed at a high level in each aspects of organization

structure, warmness and support; they agreed at a medium level in each aspect
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of unity in organization, challenge and responsibility, performance standard and

expectation, reward and punishment. 2) They also perceived that job efficiency

both as a whole and as in each aspect at a high level at the following aspects

goal accomplishment, internal process and operation, system resource and

participant satisfaction. 3) Organizational Climate is not correlated with the Job

Efficiency. 4) Staffs at different ages under a different organizational climate at

the 0.05 level of significance. Staffs at different ages and marriage status with

difference job efficiency at the 0.05 level of significance.

Keywords : Organizational climate, Job Efficiency
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