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The purposes of this study, “Job Performance of Agricultural Extension
Official Responsible for Agricultural Technology Transfer Centers in Chiang Mai
Province” aimed to (1) examine the agricultural extension officials® personal data,
(2) study the agricultural extension officials’ operation, (3) investigate the
correlation between personal, economic and social factors, and the factors
affecting the operation of agricultural extension officials responsible for
Agricultural Technology Transfer Centers in Chiang Mai, and (4) investigate
problems, obstacles, including recommendation on the officials® job performance.

The subjects of this study were 123 agricultural extension officials who
worked for Agricultural Technology Transfer Centers in Chiang Mai in 2005. The
statistics employed in data analysis were frequency distribution, percentage, mean,
standard deviation, minimum, maximum, and Chi-Square.

The findings showed that 76.4% of the officials were males and their
average age was 48.46. They were married and lived together. 80.5% of them
lived outside the area of their responsibility. 51.2% of the subjects graduated with
a Bachelor’s Degree, and 71.5% earned approximately 24,755.93 baht per month.
Furthermore, 72.4% of them had a part—time job and earned household incomes of
approximately 36,102.23 baht per month. 79.7% worked as agricultural extension
specialist. They worked for 1.35 transfer center in average, and 60.2% of them
were responsible for extension center. Their average year for working in the
government service was approximately 24.17 years and they were in charge of
taking care of the center for 6.05 years in average. They were trained
approximately 4.61 times and had an opportunity to perform knowledge transfer
11.10 times per year in average. In addition, they understood the center’s operation
at a moderate level, their encouragement in working (Motivator Factors) was at a
high level and at a moderate level (Reinforce Factors).

The operation of the agricultural extension officials working for
Technology Transfer Centers in Chiang Mai could be divided as follows:
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The first mission was planning/operation’s results and technology
knowledge transfer. It revealed that in the first part this mission could be
categorized into three responsibilities: planning for operation in technology
knowledge transfer, the results of the operation and the new activities. The
percentage of the officials working according to the plan was 91.9, 92.7 and 67.5
respectively. In the second part, divided into three responsibilities: planning for
technology knowledge transfer, the results of the transfer, the new activities. The
percentage of the officials working according to the plan was 93.5, 90.2 and 61.0
respectively.

The second mission was an official visit with farmers. This mission was
divided into three parts. The first part was the result of the visit, and it showed that
the percentage of group and individual visit of the officials were 87.8, and 95.1
respectively. The second part was the Agricultural Technology Transfer Center
administrative committee meeting which was 91.9%. Finally, the third part
showed that 69.1% of the officials organized a community forum.

Third mission was working according to the mission, devided in to five
parts. The first duty was creating an agricultural database on production report.
91.9% of the officials had a database for plants, 57.7% for animals, and 56.1% for
fishery. For the database improvement in accordance with a sub-district
development plan, 72.4% of the officials improved a physical data, 70.7%
biological database, 73.2 % economic database, and 69.1% social database. The
second part was about the 19 crops forecast. There were 48.8% of the officials did
not receive any crop forecast information. There were 56.1% of the officials did
not perform according to the mission. 67.5% of the officials posted a notice of the
crop forecast. The third part was the eight crops forecast report, 71.5 % of the
officials did this mission. The fourth part was warning or receiving warning from
related offices. 52.8% received the warning and 51.2% of the officials did not
perform the task and 72.4% organized the meeting in order to spread the warning.
The fifth part was the condition and tendency of plague report in Chiang Mai.
There were 52.0% did not follow the mission but 65.9% used the official
document as a means to report the related offices.

The analysis among independent and dependent variables revealed that:
Training experience related with the operation of agricultural extension officials in
the third mission.

The suggestions of this study were; (1) arrangement the training course for
agricultural extension official who responsible for agricultural technology transfer
centers in order to enhance the understanding in creating an agricultural database
and forecasting plant, (2) supporting the budget in going out area and others
necessary facilities, and (3) promotion of an extra salary ceiling level to the
officials in order to work more efficiency.





