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Abstract

The aim of this research was to study the correlation between work climate and ethical
management behavior in primary and secondary school teachers in the lower north of Thailand.
Samples were 140 teachers in primary and secondary schools in the north of Thailand selected by
simple random sampling technique. The 5 Likert's scale questionnaire was applied, comprised 4
parts of the following: 1) ethical leadership; 2) work-life balance; 3) organizational socialization; and
4) organizational citizenship behavior. The data were analyzed by Canonical Correlation Analysis.
The result showed that there was 1 model of correlation between the set of work climate variable
and the set of organizational citizenship behavior variable, the canonical correlation coefficient was
0.632 which was statistically significant at .05 level. In addition, the set of work climate had 40

percent of changing effect on organizational citizenship behavior variable.
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