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Abstract TE144276

The purpose of this independent study was to implement of Nursing quality
development at The Community Hospital, Khon Kaen Province and the relationship
between individual factors and implement of Nursing quality development. The study
population was 210 professional nursing committee were working in Community Hospital,
Khon Kaen Province project during June 2003. The tool was a questionnaires on
individual factor, implement of nursing quality development. The validity of implement
of nursing quality development questionnaire was confirmed by 7 experts and the
reliability was by means of Cronbach Coefficients with the results at 0.97 respectively.
The questionnaires were sent by the researcher and mail to 210 nurses. They were
199 responses (90.48 % response rate). The data from responses were analyzed by
using percentages, means, standard deviations, One Way Analysis of Variance, Least
Significant Difference, Chi~Square test, Pearson’s Product Moment Correlation Coefficient
and t-test.

The results showed that Professional Nursing Committee at The Community
Hospital, Khon Kaen Province implementation of nursing quality development were at
the moderate level (;=3.4’4, S D.=0.63). Comparing implementation of nursing
quality development form East’s Community Hospital Zone and West’s Community
Hospital Zone Professional Nursing Committee had difference implementation of nursing
quality development. The individual factors that related to implementation of nursing
quality development project were marital status and the education level but experience
were not related to implementation of nursing quality development.

The overall training about quality development was positive correlated to
implementation of nursing quality development.

Tﬁis independent study findings suggest that administrator should hold more
support nursing organization’s work performance in administrative, service and

academic for effectiveness of the project and quality of care.



