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This research study had three major objectives. Firstly, to study the level of the opinion of
Siam Commercial Bank Public Company Limited, Head Office’s Employees on resignation.
Secondly, to compare their opinion according to personal factors. Thirdly, to study the relationship
between job satisfaction, organization commitiment and their opinion. The population was 374
employees selected from the Siam Commercial Bank Public Company Limited. Head Office by
proportional stratified random sampling. Data were collected by using questionnaires and analyzed
by using statistical software. Statistical tools used for analysis of data were percentage, mean,
standard of deviation, t-test, One Way ANOVA and Pearson’s product moment correlation

coefficient at the .05 level of significance.

The results of this research found that the opinions of Siam Commercial Bank Public
Company Limited, Head Office’s employees on resignation were moderate. The comparison
showed that there was significant difference of their opinion, classified by personal factors that
composed of age, educational level, and a period of working time. Moreover job satisfaction and

organizational commitment related to resignation.





