The Purpose of this research was to study the opinions of the
Nursing Personnels of Educatlon and the Nur31ng Personnels of Service

towards the development process of Nur81ng Personnels of The Pollce

::Nursing College i

‘u}pncts 5 the personnel development plannlng, the _

‘f'1mplementing and the follow.

The samples cor rlse8,237 nur51ng personnels under The Surgeon

General Offlce, Police Department. Check - llst and ratlng scale

questlonn \res were 3 d to ‘ollect the deta. Frequency, Percentage,

Mean andistandard dev1at10 were used to analyze the data.

Th ﬁflndlngs4

1 For ‘the personnel‘development plannlng. There were plans for

personnel development, ﬁA the purposes of the plans were not clear
enough. The proaects for personnel development were under the

responsib111ty of the Educatlonal Sub - D1v181on. The personnels’needs ‘

were not surveyed. When the proaects were termlnated, there were
evaluatlons.' fQ‘

2. For the 1mplementat10n of the plan '_he personnels gave 'w}ﬁ

llttle interest to the seminar, There was the lack of auxillarles and'f

documents. For the 4 personnel development pr

educatlonal semlnars, permission for on leave

!

academlc serv1ces, encouraglng personnels to tranlng and?prov1d1ng

academlc serv1ces were performed at the low level.
3 "‘For the follow - up. After the tranlng, there were no

follow - up programs for the personnels who had resumed thelr works.



