213943

3 dydw s A = Ly - 9/
msfinynatilifaguszasd MefnuiammmsuTmsmsnldsumlaan
o = o ' { 1 a
TaseadeesinisveslsuSouseunss Sandadoslua dszannsildldun Juimslsasou
¥ = o @ 1 a 2 o A A
uazazfaouveslsuTsuveunes Tandadedlni Tmsfny 2551 9w 84 AU IATEAND
1 1 o N KA @ ' ° H o J 1
FdfuuuaevonifesuTesdanandredu thdeyaii ldindns e lasldniduas
founz - |
4 '
mamsanagl1adedl lumaeSsumsuimamsnfaounilasves
Tsafouseunes Sanfadelni dreunuuasuawdiulngldlddoyaneduies
b4 b [l
fenan B3l TRudsdsnasiauusmsmsnifsunlosdulnssadeveslsabou
o = o 9 ol o o o d a
Fadlszpunmafuumumuihivesnazinm wasdmuaiagiszasvesmsufounlas
TnssadveslsaSou aaoasudaasseudszinalumsduiiumsn/dountaslnssad
ot ' o A a = y a & nyy v
voulsefou dawmsduiiumsuSmsnanlasulas faevuuvaeuninduaielali
v = o A o ' Y o 4’ Yo o a Py = b4
FoynnafuGesdsndnlided Tadahumifsnssumsusnismanlasuunlasim
Tnssadevealsedou SanszuuzhmsfmaniasumlaslassadrevesTsaGould
yaansluTsaould5umsw mfunsduiiumsitouadiassadwueslsaiouli
' o Y d o 3
dlanumuiismuald FussldyaanslulsaSoumuals: Tvminudazyananee
Iasuanmsdounasiassadveslsalon uasdawSougeanumsldanuiomas/
o §= ' A 9 o ' ot o o o ¥ a
flSnpudyaains ludesuldlassadhalmiveddseloy dmsumsaiuayuliinans
{ 1 Q'I o & d‘ ar 4 o 1 t
alasunlasetiedetu dreumnmeuamiunivldlddeyannfiuFedndnih
Rlsugessuumaduiiuau lulassaddmived s wSouaunsadwasanuazainua
a wa A4 o 4 4 a wn ' P
Aufinmuldasetiu duidu madenTvsmsdfiRanlulassadulniveslsaSoulihiu

[ & o : ¥ = a o { 1a va
ﬂ')uﬂuﬁﬂlmﬂﬁwmumm‘lu%t’i)duﬂmﬂi %ﬂﬂ%ﬂiimﬁi‘llﬂ’nilijﬁlﬁ'ﬂuuﬂamiﬁﬂgnﬂ\ﬂu

Tulassaielnivea lsaSou



213943

This study investigated structural change management of Chomthong School,
Chiang Mai Province. Population under study comprised 84 administrators and teachers from
aforementioned school in the 2008 academi¢ year. Instrument used was a questionnaire with items
containing essential of the topic. Collected data were then analyzed through applications of
frequency and percentage.

The findings were summarized as follows :

In preparation for structural change management of the above school, most
respondents indicated the ensuing aspects, i.e., appointed working committee for administrative
change on school structure; scheduled a meeting about role and function of working committee;
set up objectives for school structural change; and allocated budget for the operation of school
structural change. As for the administrative change operation, more than half of the respondents
revealed the following performance, i.e., made activity plan for administrative change of school
structure; informed School personnel about the change; made change according the set plan;
informed school personnel about the benefit that each of them would obtain from the change; and
prepared ways to help and to give advice to personnel in undergoing the process of change. With
respect to the support for sustained change, more than half of the respondents indicated the
ensuing: improved operational process in school’s new structural change to give personnel the
greater opportunity to perform; linked performance in the new change as part of personnel’s
performance development; and arranged for extra learning activity to personnel who were

performing tasks in school’s new structure.





