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The  purpose  of  this  study  was  to  examine  opinions  of  the  official  at the Secretariat of       

the Senate regarding to self-development. The  study focused on a level of the opinions of the official   
at the Secretariat of the Senate  regarding to self-development; comparing the opinions of the official    
at  the  Secretariat of  the Senate  regarding  to  self-development  according to personal factors;  and        
a  relationship  between  work  factors  and  opinions  of  the  official at the Secretariat of  the Senate  
regarding  to self-development.  
 

A group of  sample was taken from 250 officials at the Secretariat of the Senate. An instrument to 
collect data was questionnaire. An instrument  to  analyze  data  was  a  personal  computer  with  statistics 
software. Statistics includes  percentage, arithmetic means  and standard deviation, one-way ANOVA and 
Pearson’s Product Moment Correlation Coefficients. The statistical significance  was set  at .05. 
 

Studied results indicated that overall the level of the opinions, regarding to self-development  
of  the  official  at the Secretariat of the Senate, was high; the level of the opinions, regarding to work 
factors of the official at the Secretariat of  Senate, was  moderate. In  testing  hypothetical  questions, 
there were no difference in all the personal factors, except in age, and there were  relationship  between   
the work factors and the opinions of the official  at  the  Secretariat of  the  Senate  regarding  to  self-
development.  
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