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The objectives of this rescarch were to study the level of expectation of Social
Security Office’s Officer toward its change into Autonomous Public Organization; and
compared the factors which affected to the expectation according to personal factor and job
factor. The sample was 147 Social Security Officers. Data were collected by using questionnaires
and analyzed by using statistical software. The statistical tools employed in this research were
Percentage, Mean, Standard Deviation, t-test and One-Way ANOVA at the .05 level of

significance.

The results showed that the expectation of Social Security Office’s Officer toward
its change into Autonomous Public Organization was moderate. Sex, working duration, Position
level and information perception did not affect the expectation. However, the other factors,

age, education level, salary level and tenure did affect the expectation.





