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This study investigated teachers’ teamwork in academic tasks of Chiang Mai
Municipality Schools. Sample under study comprised 160 teachers from aforementioned
municipality in the 2008 academic year. Instrument used was a questionnaire with items
containing essential of the topic. Whereupon, collected data were analyzed through applications
of frequency and percentage.

The findings were summarized as follows :

In an overall picture; most teachers often worked in team in people trust each other,
listening is high, conflict is worked through, and decisions by consensus. Occasionally, more
than half of the teachers indicated the ensuing, i.e., finding way out for team when conflicts
occurred; recognizing that he/she was important person in teamwork decision making; listening
to unfamiliar person in the team; and coordinating with other departments in asking for

participation regarding school development.





