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ABSTRACT 213223

The objective of this study was to study the opinion, principle, idea, and the way
transfers administration power studies to the organization govern local, including, for expectation
education of the way education personnel in the school, be under educational region 5 Chiang Mai office,
academic year 2550. There were 8 persons who will transfer to be under an local organization,
121 persons from 8 schools and 8 persons from educational committee. Totally there were 137
persons. The result of questionnaires was shown below.

The opinion of officers about principle, idea and the way to transfer were intermediate.

The expectations of officers were the royalty, clear and traceability of the administrative
team. The administrative should understand and work out with co-worker to build good attitude
with education system. Besides that, developing of educational system was necessary to be done
by every part in the organization.

In suggestion, the transfer method was a good idea but the readiness of local organization |
was the most important. The budget and personnel administrator should be prepared. Good

environment could help people to do good and effective work.





