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Abstract
TE 13

Hospital employee are at risk to acquire and spread the infection tolclign?s4if the
workplace. The hospital should provide employee health program to achieve good health and
safety from infection among the personnel and the client . The purpose of this study were to
describe employee health programs, and problems in the hospitals under ministry of public health
in the northern region (n=151). Data were collected among infection control nurses who
responsible for employee health program using a self-administered questionnaire developed by
the investigator. This questionnaire was validated by the panel of experts (n=5), and the content
validity index was 0.83. Data were collected during April to May, 2000 and were analysed using

descriptive statistics.

The results showed that all general (n=15) and regional hospitals (n=4) had the ;);)vlicy
regarding health care employee, including almost community hospitals (97.7%) had the policy
regarding health care employee. However, only 13.2 percent of the hospitals had implemented the
employee health program cover in all aspects. When considering at each level of the hospital, it
was found that half of the regional hospital had offered for all aspects of such program, while
only 20 percent of general and 11.4 percent of community hospital did so. The activities
concerning health care employee that were found most included coordination among departments
(89.4%), management of job-related illnesses and exposures (86.8%), personnel health and safety
education (80.8%), health counseling (78.8%), and medical evaluations (51.0%), whereas the
immunization program was found the least (38.4%).

The problems and barriers to implement health care employee program were related
to over workloads of the personnel, followed by administrative management in term of an unclear
of task assignment, and budget limitation.

The results, hence, indicate that each hospital should have not only a policy regarding
health care employee program but also implement such program at all aspects. Furthermore, the
hospital should assign a group of personnel, who are responsible directly for employee health and

also allocate budget for activities of such program appropriately.





