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ECONOMIC PROBLEM.THESIS ADVISOR : PROF.SUDASIRI WASAWONG, 166 pp.

The major objective of this thesis is to study employees’ seriously critical problems arising from
being dismissed in the case of employers confront the economic difficulties (an economic dismissal). The
study will point that how Thai labor law can protect the employees when they are dismissed with the
economic reasons, by researching and analyzing some eminent foreign labor laws that provide the measures
about the employee protection due to an economic dismissal so as to determine the suitable measures and
give any suggestion for amending Thai labor law.

The result of the study indicates that when employers face with such an economic difficulties that they
cannot conduct their business anymore, they must indispensably decide to dismiss their employees. Nevertheless,
in our country, some of the employers, in spite of not facing the economic problems, can dismiss their employees
by using the shortcoming of Labor Law that does not provide the suitable legal measures for protecting and
avoiding the unfair dismissal problems; especially the problem of the economic dismissal in that Thai Labor
Protection Act, 1998 provides only the measures that protect an employee after the employment has been
terminated, such as the compensation payment the payment of the employment monies in lieu of notice, but not
providing the provisions that can protect an employee before dismissal, namely there are no provisions providing
that an employer must have a discussion with each of employees concerned or with employees’ delegate and an
employer must be allowed for terminating the employment by the public authoriﬁes as well as the provision about
the power of the authorities to examine any reason of employers fo dismiss their employees. This shortcoming of
the Act is the cause of easily terminating the employment with raising the economic problem by some employers.

According to the reason mentioned above, I strongly suggest that , for the purpose of the employee
protection, Labor Protection Act B.E. 1998(2541) and Labor Relations Act B.E. 1975(2518) should be
amended in the issues surrounding the employee protection in the case of the employers confront the
economic problems by drafting the provisions that

(1) provide that the dismissal of an employer must be allowed by the public authorities who have the
power to examine the economic problems of the concerned business.

(2) determine the measures that protect emp]oyeés before disinissal or the ones that remove or
decrease the termination of the employment by increasing the roles of the government on assisting the
employers confronting economic problems to be able to properly conduct their business instead of choosing
to dismiss their employees, and

(3) determine the measures as to selecting the dismissed employee.





