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ABSTRACT

The objective of this research was to study a discipline violat.;](-n:7 c(>)f 9;;118)'anl
education teachers in school as well as preventive guidelines for such violation.

The target group was P.E. teachers with a discipline violation during 1999-2004.
For this study, data were collected from 2 parts: records of discipline violation from the
investigative documents of the office of Khon Kaen provincial General Education (former)
and office of Khon Kaen Provincial Primary Education (former) classified according to
charges, facts, related rules and regulations, clauses and guilt basis, chiefs’ opinion,
penalties and records of experts’ opinion on preventive guidelines for such violation with
content analysis.

The findings:

A. P.E. teachers’ discipline violation in 16 cases, divided into 6 frames:

1) Classified by charger-the highest violation was found with no politeness in 6
cases, followed by adulterous relationship with other women, attack of other people and
legal penalties in 4 cases equally. Besides, the offenses concerned official performances by
neglecting or ignoring duty with no willingness to work efficiently and by drunkenness
before work respectively.

2) Classified by facts-most committees were found appointed by school, besides
by province, by department and by Office of Basic Education Commission. The
investigation was with charges in 13 cases, only 3 not with charges: 1) no witness to
verify drinking during office hours; 2) charges of trying to kill the prosecutor did not file a
lawsuit; and 3) no witness to verify adulterous relationship with other women.

3) Classified by related rules and regulations the Royal Decree on Civil Servants’
Discipline of 1992 and on Teachers’ Discipline of 1980 were found using the Royal

Decree on Pension of 1992 in 9 cases, besides Teachers’ Committee Act (1996) on
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authority in probation, salary cutback or reduction of salary scale (1996), Civil Service
Act, Issue 18 (1997) on investigation, and Teachers’ Committee Act, Issue 16 (1992)
on evident guilt.

4) Classified by clauses and guilt basis-they were found with the highest guilt in

. Clause 98, Phrase 1 for bad behavior in 8 cases; Clause 98, Phrase 2 for severe behavior
in 3 cases, followed by Clause 93 for no politeness and no unity upkeep in 4 cases; Clause
91, Phrasel and Clause 92, Phrase 1 for neglecting or ignoring official performances in 2
cases, while Clauses 83 and 88 for no willingness to work efficiently and not following the
chief’s order in 1 case.

5) Classified by the chief’s opinion—the chief agreed on their guilt and penalty
level in 14 cases, only 3 the chief’s opinion on penalty was different: the school proposed
parole, but the chief at provincial level said the probation should be done instead, because
the confession to evident offense could not reduce such penalty, and Teachers’ Sub-
committee agreed on the provincial proposal, while the 16" case was on appeal.

6) Classified by penalties-P.E. teachers in Khon Kaen were found the most with a
discipline violation and then penalized in 7 cases, followed by salary cutback in 6 cases,
lay-off in 2 cases and dismissal from government service in 1 case respectively.

B. Suggestions from the experts’ meeting with preventive guidelines divided into 2
aspects:

On the development of P.E. teachers’ discipline:

1) To develop integrated teaching by joining schedules with other groups to the
activity subjects in the last teaching period.

2) To promote P.E. teachers’ self-discipline such as instruction of teaching ethics
before installation to official positions and instruction of rules and regulations.

3) To put these teachers to school’s Buddhist Dharma camp with students at least
once before a new term.

4) To allow these teachers to supervise each other with evaluation in virtue-and
ethics-oriented activities.

One the Chiefs

1) They must supervise, follow up and evaluate these teachers every term for them

to realize roles and responsibilities.
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2) They must promote these teachers to beaccepted by peers to behave as good
models, boost morale or other things to build up discipline, sincerity and justice. Also,
responsible agencies concerned with discipline must have all-year-round projects.

3) They give legal knowledge and discipline by co-writing projects with teachers,
school administrators and legal advisors. The office of educational service area approves the
projects and takes action seriously and continuously.

4) They urge administrators to behave as models in building up personality and
Jeadership, and to implant ethics and virtue in these P.E. teachers as well as motivation with
rewards and praise of good people.

5) They work with Teachers’ Sub-committee in the educational area to build up
and prevent a discipline violation. When any petition arises in every case, they must
implement an investigation for facts, then stick to the principles of legal justice, virtue,
ethics and the government’s policy as well as good governance in managing academic

institutions.



