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This rescarch was a participative ryorlcshop with an objective ol~ health promotion in
the workplace, Kad Suan Kaew 2545 Co., Ltd. Samples in the research was included
'D’irecto_rs, executives and staff of Kad Suan KaeW 2545 Co., Ltd. The study also .includ_ed
basic inforrnatron from docume_nts ai(ailable and other related research findings, health |
promotion policy, SWOT  analysis (strength, weakness, opportunities and threats), health'
promotion activities required by the personnel and group process in mapping out an operation_
plan pro_lect table of actlvrtres and follow-up The researcher will follow the Bangkok charter )
“to prOmote health in the globalization era. The’ process were mcluded 3 steps as follows:
Step 1: Studymg basic .mformatlon: Basic information was studred from technical
' doeuments; related re_search’ﬁndings, health promotion policy and other related projects and
then .proceedwith a SWOT analysis as well as build a questionnaire to find out. \tvhat kinds of
activities the staff want to promote the1r health Samples in Kad Suan Kaew 2545 Co., Ltd.
feature 850 staff members selected through a Stratified Random Samphng by group. The table
- of sample size has gained a relrab111ty of 95% by the Darwrn Hendel and 264 samples were
: selected for the researcher to work with in order to collect data and get mformatron of the

respondents and their reqmrements for health promotlon

Step 2: Group process: A group of persons will be formed to work on a health
Wpromonon program comprising directors, executives and the staff of Kad Suan Kaew 2545
_Ca., Ltd. The group was called ‘a special task force for health promotion’ and a leader

selected to present findings from the SWOT analysis and staff requirements for health
Vpromotion to the Board of Kad Suan Kaew 2545 Co., Ltd. The special task force for health
" promotion comprises Managing Director or owner, 2 assistant managing directors and
Mrhkana‘ger,ﬁanid‘i staff members from each of the 6 d1v1s1ons selected from volunteers or 12
* people, totaling 15 members. The group meeting for brainstorming was set for Monday and
Fnday for 3 weeks to come up with an operation plan, project and act1v1t1es for health
promotion. The health promotron project is called “Kad staff joins hands to avoid
paunchiness.”

Step 3: Result or Solution: 22 members have been selected through a purposive
,,,,samphng method to proceed with the “Kad staff joins hands to avoid paunchmess pro;ect
: Meetmgs have been held to assess their nutrition, physical exercise before and after j Jormng the
- project. A tool used in the research was a Non-—Partrc1pant Observatlon or dlrect observation

by the researcher Observation have been made before, during and after the project as well as

an 1nfonna1 interview, data collection through 1nformal observatrons after the activities and

evaIuate the entire data,





