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The purpose of this research was to Organizing Learning for Being Health Managing
Village of Pa Mai Daeng Village, Mae Pong Sub-District, Doi Saket District, Chiang Mai
Province. This research was action research that used the theory of Learning Organization of
Peter M.Senge, the theory and method of learning, Healthy Thailand and Health Managing
Village to be the scheme of the operation. This study included 3 parts namely. The first
© was analysis of the community context. The second was study management by the 5
principles of Peter M. Senge and the third was the result of study management and the
evaluation of Health Managing Village.

The result of this study were

That most population have the agricultural occupation. They are Buddhists,
received the education both in and out of the process. Their relationship was family and
maintained the cooperation in the activities of the community. The group gathering has the

overlapping characters of the members in the community.

The study management by using the 5 principles of Peter M. Senge for being Health
Managing Village which were ;

1) System thinking : By adapting the SWOT analysis for looked the community in
holistic that connect in strange, weaknesses, the opportunities and the thread that influence the
community. Used learning to giving the information by the health workers.

2) Personal Mastery : Using the cooperative leaming to search for the illness of
themselves and their family. Using learned by the health workers to mobilize knowledge by the
health agendas that the community and Healthy Thailand 6 methods are Excercising, No
illnesses , Food , Sanitary , Environment, Emotion and Temptation.

3) Mental Model : Using the group discussion to analized them health problems that
display in Mind Mapping.

4) Shared Vision : Using the Brainstorming and learning from the experiences of
other peoples in the community.

And 5) Team Learning : By learning from the operation, joining the processes, work
collaboration, project works that suit the community.

The results of the learning of several techniques by the principles of the Learning
Organization can be used as the processes to overtake the work for being Health Managing
Village. That has to have the components it must have the groups of health, the capital
management both inside and outside, the plan making community from shared learning, the
broadcasting of knowledge to the community personal and group target that develop to be the

learning center of the people and having the health activities in the community.





