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ABSTRACT
TE140958

This independent study aimed at investigating the state of problems in relation to job
training and introducing guidelines on the apprenticeship of Hodpittayakom &School studentr,
majoring in accounting. The subjects used in this study were three groups; the [irst was 43 third
year standing students who serving apprentices in the second semester, 2001 acudemic year; 0
workplace instructors; and four (4) school instructors. The tools used for collecting date in this
study were a checklist and rating scaled questionnaire and a structured interview form. Data
were analyzed through uses of frequency, percentage, and descriptive form. Information {rom
students and from interviewing both workplace and school instructors were then grouped and set
guidelines on student's job training by proposing to the school committee with the approval from
the school director.

The results of the study were as follows:

The workplaces did not understand the objectives of the training. Therefore, they put
students to training in the area out of student's major. Guidelines for training were that the
condition of job training should be set ahead; the readiness at workplace and sc 100l should be

prepared; and training activities shouid be informed clearly. For the management of training, the

collaboration between workplace and school should work together and the roles and functions of
student and instructors should be disclosed.

For the evaluation, studernts shentd be evalvated by both sides. workinlzce and cchool.
After the training ended, the seminar concerning student’s job training should be managed in order

to seek for new guidelines and new management method using in future.



