msvamsmAasglameaonsu 129

‘iJ‘YI‘iJ‘WILL‘éi"ﬂ'liNﬁ'J%i‘)N‘lla\‘iN‘Viillﬂ%@lmﬂLL‘i\i\‘i‘l%
5‘1JLL‘.1J‘1Jﬂ‘I‘iL‘iJaEI%LL']Jm ﬂwamuawﬁwa LAY
a&‘YILﬂEJ'J‘IIENYI'Nﬂ'I%Lﬂ‘i‘HﬁﬂQLLazaﬂﬂ&l
The Pattern, Influencing Factors and Socio-economic
Implications of Women’s Participation in Labor Force

6
QGG oviT5 AT
Somchat Visitchaichan'

UNAGY

7%17@@7]’%5;‘77773@7%77%4?‘?@@3731; HATAITUTENIANAINIIHIRE
Lﬂdlﬂ?ﬁilﬁm‘H.ﬂ7W‘Zl@dﬁj‘lﬁf}jﬂ7%@@7@!,4?\7\77%7%7]?5474?7@735%@7ﬂ uasmaiAe
m/mﬁ'ﬁm‘/?wé’wmmmmfmm?oﬁ' 2 a;/’z,ﬁmi’mmwmmywaﬂwma
lpenamsnisendadi79ad manan ﬁY@yﬁa\ﬂuﬁomﬂﬁ@fwmﬁﬁmum?
57575mﬁmaogfmﬂﬂumm@m@om ﬂisﬂauzﬂ@”w Lgﬁmmw? (1962), 1A (1966),
Zi/ﬁIu uay WMﬂWu (1969), gamwm WaY Wied (1974), me”% (1975), E/’\‘mg (1975)
(1978), ﬂgﬂ&wu (1982), viounls (1996), L9134 LAY 74@;%0@7% (1998) mﬁ:ﬂm (2000),
u,i/ifﬂaﬂm{uag mﬂmwma; (2003),1ag 1,5;57% uag u;amwm{ (2005) aﬁvofﬁmm
ATy aﬁmuYwﬁmﬁnﬁ’mmm’?mﬁm%yaylwﬁné‘z?%oEluwmmw:;uy
ﬁlmpumvwﬁmn”uwmmm mmmmomamwmo?ummmmom
mmmﬂa?mmmmmﬂwwmwamwm wmmmﬂmm Lﬂﬁmﬂfo
mamﬁmﬂuamwﬂwuwmm FmSUMTINnIaUYasU e as T e

1

Dr. Somchat Visitchaichan is currently a lecturer at ABAC Graduate School of Business,
Assumption University of Thailand.



130 mssomsmAsSiamAionisu

lumaaaahn m::wﬁ"ﬂ@7"%77/7ﬁﬂ7m7wmoﬁmmmﬂwgﬁwmwzﬂoﬁmnﬁu
{ ¥ >3 ! >3 3 >3 ¢ o
z,msgﬁamﬁ@Lilmme/Elumiwwuwaﬂ/wmﬂmos] FauInLsEavanan
=3 5 ;i/ [ d’ ;:!’ [ > A & ;:{’ ::% ;::4‘ [

POIMIANIATIN MilaNnaesLy uasdanuanlafianndmAgaruummees
wwm?ﬂunﬁﬁ@mmﬂﬁwwr ﬁo?u@mﬁommm%ﬂ@‘mﬁa loelusmanansiun
@wnmgmwwﬁwymm wmﬂwamm@ﬂuzwaowwmﬂumﬁmwmmw
TuaR 19T STINAILAT A% FDIUNINENTS 27¢) mmmwwmﬂ
siunsAnm  Ussnnuesordn T8 laaand gﬂuuwamm?umﬁmom
& [% ;::{I A 4 o ! : [~3 [%
uasselnaasasauansa lpefinsiiesiznasey a1 asululssidunan
90IUNANNBITUT [UF I IILATIN gyﬁyuYmuﬂuai/dmﬁwbyﬂ?ﬂ
iTnLfaieTH61199) ﬁﬁvé’zyz,ﬁa7141,567@37344?17Yﬁuﬁyoﬁﬂwmwz/aowmj\ﬁﬁwa
% o A €C§, d, ;:!I ¥ (% ;:!’ ﬂs.//
mﬁwwmﬂﬁsmﬂ oy saies1sn &9 42909 un 9113 evu/add u
wumwmm/uu YPNUAINNUAL AT wmﬁ_/um\ﬂ,ﬂuamos/\m\ﬂmaa/a,wu
wmﬁﬂmmm?umowqygmmmmﬁ wasaaaBy AN uasa AL
& ¢ >3 ¥ ,O oo ! 02// e % ! : g
BaTNaTIA IudseNanTy  uasiisdnylUnaii WU SNUNANNTUS

v 2

¥ ;:‘;/ A P ' Ao
%Ym/a‘yﬂ Wujmwﬂﬁﬂaﬂmamog/o FOMIANANUAL IV awIae
Abstract

FEmpirical studies and general overviews of the labor market
status of women in Western countries, and of the changes that have
occurred since World War II, are quite numerous. Many surveys have
been undertaken by Mackenzie (1962), Cain (1966), Bowen and Finegan
(1969), Hoffman and Nye (1974), Finegan (1975), Young (1975) (1978),
Glickman (1982), Todaro (1996), Tan and Torrington (1998), Sharpe (2000),
Babcock and Laschever (2003), and Ulrich and Brockbank (2005) to

account for the rise of female participation in the labor force. However,
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they are only few rigorous analyses of specific aspects of women'’s
workforce experience. A greater understanding of the social and
economic role of women is a prerequisite for the formulation of policies
directed towards raising the relative socio-economic status of women
and achieving developmental goal of any country. The primary objective
of this study is therefore to offer a greater awareness and understanding
of the social and economic role of women in national development.
This will then be achieved by analyzing several factors influencing the
decision of women to enter the labor force which include marital status,
age, presence of young children, education level, occupation, earnings,
patterns in working time and family income. A succinct exploration of
these issues will be the main thrust of this paper. The final section
then summarizes the arguments and a number of important gaps in our
understanding of the role of women in country’s development. This will
be done by Ilooking at both social and economic implications of this
fundamental change. It is therefore expected that this research would
contribute both theoretical and empirical evidence and produce some
valuable material for discussions on the society. More significantly, it is
strongly hoped that this piece of work would provide much fertile ground

for further research.
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Introduction

Throughout the course of this century, perceptions of working

‘At home’ in most Western countries have tremendously changed. The
development of women in the past 50 years, especially married women, in the
labor force is accounted for one of the most dramatic changes. This change
has had some important implications on the way we all live and the way we
organize ourselves into and within families. Hence this has affected the
society.

The increasing prominence of women in the labor force has generated
a research effort designated to investigate various aspects of women’s
development. Recently, there has been an upsurge of interest in women’s
issues which has prompted an intensification of research into the role of
women in the society. The purpose of this paper is thus to survey and analyze
the available evidence on the pronounced change of married women in the
labor force. Thus, the Western literature on the labor market involvement of
women will also be reviewed and a critical analysis of socio-economic
implications for women’s development in labor market will be made.

This paper is divided into three major sections. The first part of the
paper elucidates the development of married women in labor market. In the
second part, an attempt to isolate the primary factors influencing the rise in
participation over time and the relative importance of various factors influencing
the decision of women to enter the labor force is the main focus of our
discussion. The final part of the paper questions the role of women in the
labor market and examines some important implications of such development

in our society.
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It is worth noting here that in this paper, Australia, America and
Canada are used only as examples of countries attempting to raise the role and
the importance of women in national development. By drawing data from
Western countries, particularly the pattern of labor force participation of women,
this study hopes to establish a comparative framework for the study of women’s
issue. Having established such a framework, the potential effects of women’s
increase participation for national development in Thailand will briefly be
discussed. Nevertheless, there are of course some limitations associated with
this paper. First, the data is mainly drawn form Western countries, thus limiting
the relevancy and applicability to non-western country like Thailand. Second,
several studies were based on different sets of data and samples collected at
different times, thus limiting the generalizability of the results. Third, it is
almost impossible to examine in this paper all factors influencing the rise of
female participation in the labor force, thus some political subjects or controversial
concepts will not be included in the study. For instance, discussion on such
topics as women rights, globalization and changes in social structure would go
beyond the scope of this paper and therefore such attempts will not be made.

Let’'s now look at development of married women in labor market first.
Women's Development in Labor Market

We will begin our discussion by briefly looking at one piece of work
that gives evidence of the needs of American industry for the services of

married women. Oppenheimer (1973: 948) argues that

“Continued economic development in our society has increased the
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Demand for female labor, which, combined with demographically induced
shifts in the supply of women, has resulted in the considerable post-

World War II rise in women's labor force participation.”

One can put the same point in another way. After World War 11, there
has been an enormous expansion of the economy as well as a rapid increase
in demand for women workers. In the last few decades, a dramatic and
seemingly fundamental change has occurred in the incorporation of a large
number of married women into the labor force. The numbers of women in paid
employment and their participation rate in the workforce have consistently
increased. Only 34 per cent of American women were employed in 1950
(representing 30 per cent of the labor force), 43 per cent were employed in
1970 (38 per cent of the labor force), and 52 per cent were working by 1980 (43
per cent of the workforce). In 1990, these numbers rose to 58 per cent and 45
per cent respectively. (Fagensom and Jackson, 1994: 388) In addition to this,
as women make up a greater proportion of the total workforce, their role and
importance in organizations become clearer at managerial level. In 1995, 8.7
percent of Fortune 500 corporate officers were women. Currently, that number
has risen approximately 64 percent. The U.S. Labor Department has reported
that women hold 45 percent of managerial positions. (Sharpe, 2000:74-81)

The pattern of labor force participation of married women is somewhat
similar in other Western countries. In Australia, the labor force participation of
married women has grown remarkably since the mid-1960s. Their participation
rate has risen from 6.5 per cent in June 1947 to 26.6 per cent in June 1966.
And by June 1981, these percentages had increased to 42.3 per cent. In this
period, married women represented about 60 per cent of the female labor force,

and about 22 per cent of the entire labor force. Since World War II, rapid
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growth has particularly occurred in the labor force participation rate of married
women, in the 25-34 age groups, that is to say, amongst women of child-
bearing age. (ABS, 1981: 37-40). Similarly, women’s labor force participation
rates in Canada increased from 36 per cent in 1970 to 60 per cent in 1991.
The increase was greater among married women, growing from 31 per cent in
1971 to 63 per cent in 1991 (Andrew, Coderre and Denis, 1994: 377)

The above pattern of female participation in the labor force is pretty
much similar to many developing countries. Although most women were employed
in a very limited range of low-productivity jobs where hours worked were long
and pay was low, female participation in the Third World labor forces had
increased dramatically by 1990, rising to 43% in East Asia, 32% in Latin
America, and 13% in the Arab world (Todaro, 1996: 241-242). In Thailand,
empirical evidence on employment of married women in the labor force is not
available and more importantly studies on female participation in Thai labor
force have been spotty, most of them being based on scanty data or relatively
small surveys. However, the information from the National Statistical Office
can be seen useful and used as a guide to understand the pattern of female
labor force participation in Thailand. Tonguthai's study in 1987 has attempted
to provide a general background of women in the labor force and the trends
and patterns of their participation in the past couple decades. Based on the
report of the labor force survey in 1971, 1981 and 1983 by the National
Statistical Office in Bangkok, she suggested that female labor force participation
rates in Thailand has always been high and stable, remaining at around 66 per
cent (77 percent for male) since 1971. A comparison between participation
rates of females in urban and rural areas shows a sharp rise in urban areas, up

from 39 per cent to 51 per cent during the period 1971-1983, whereas in rural
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areas the participation rates remained at the same level (about 70 per cent) for
both 1971 and 1983 (Tonguthai, 1987: 191-196).

It should be noted here that direct comparison of female labor force
participation rates between Western countries and Thailand using national
sources may be misleading simply because of the differences in data collection
methods and definition. Nevertheless, this section is not without its merit,
basically, it provides us with a comparative framework to look at the general
trends of women entering into the labor force during the past 50 years. It is
quite conceivable that the pattern of labor force participation of married women
noted earlier has implications, not only for married women but also for their
families and society at large. Before really delve into a number of socio-
economic implications, let's look at key factors influencing the decision of

women to enter the labor force first.

Socio-Economic Factors

Education: It has been reported by the U.S. Department of Education
that in America the number of bachelor's degrees awarded to women has
steadily increased in 1970 and the number of women awarded bachelor’s
degrees and master's degrees began to exceed that of men in 1982 and 1986
respectively (Fagenson and Jackson, 1994 : 389-391). The situation is somewhat
similar to that of Thailand. It has also been reported that education of women
in Thailand has increased at all levels. Literacy rates among women increased
from 71 per cent in 1960 to 90 per cent in 1980. During the 1970s, the
improvement was higher for women than for men, in both rural and urban
areas. Figures for educational enrolment indicate that female enrolment (mostly

in tertiary education) has been rising more rapidly than that of men (Tonguthat,
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1987: 201). At present, Thai women have more opportunities to educate
themselves at all levels and in all subjects. Particularly, in certain fields of
studies, such as the social sciences and humanities, female students outnumber
males (Prasith-rathsint, 1989: 74). Obviously, the dynamic influence of society
is clearly apparent in the tendency for women to prolong their years in tertiary
institute and postpone entrance into the labor force. Women, whether married
or unmarried, do not automatically enter the labor force. As has been argued
by Long (1958: 96) that

“their decision to work doubtless depends partly on how abundant and
attractive are the jobs open to them and these opportunities appear to

increase rapidly with education, especially at high school or above.”

Basically, there seems to be an association between level of education
and labor force participation.

Several studies tend to confirm that education is one of the most
crucial factors influencing the decision of women to enter the labor force.
Recently, in Canada, Andrew, Coderre, and Denis (1994) have attempted to
study the relationship between level of education and participation rate. They
found that over the last two decades, the increase in participation rates in
Canada has been considerably greater among the most educated women.
Their basic argument is that educated women are more likely to join the labor
market than are uneducated women. To be more specific, as level of education
increases, so does participation. (Andrew, Coderre, and Denis, 1994: 377-378)
Although, there is considerable evidence that the more highly educated women
is more likely to seek a return on her educational investment by resuming work

later in the life cycle. Nevertheless, it would be quite misleading to stress that
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the rise in participation is in fact the direct effect of education. It can also be
argued that, other things being equal, those women with higher education are
more likely to have fewer children and therefore tend to stay in the labor
market.

Another interesting aspect of education is to recognize the differences
between those with trade certificates and those with other certificates. In
Thailand, the majority of females with trade certificates obtained those
qualifications in the field of hairdressing, whilst the other certificates category
is dominated by those with secretarial and nursing qualifications. In essence,
this highlights the possible importance of type, as opposed to level, of education,
and its concomitant of occupational attainment. Unlike many other Western
countries, Thai educational system did not provide opportunities for women in
such professional careers as natural scientists, engineering and the like. It has

been notably been argued by Prasith-rathsint (1989: 75) that

“vocational training courses for women offered by the government and
the private sector mostly aim at training them in the various functions
of a housewife, such as cooking, dress-making and making imitation
flowers, and overlook the importance of increasing women’s skills in
economic production, particularly among rural women who play as

significant a role as men do.”

It seems true that social values and attitudes towards the traditional
role of women in Thai society and the conflict between preparing a woman to
take on an occupation or to be a good wife supporting her husband, have

decreased women'’s
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Opportunities for development and perhaps obstructed them from being
fully participated in social, economic and political development. If one could
ask here what is the implication of Thai educational system to national
development in Thailand? It's worth referring to the argument by Thonguthai
that education should be seen as a necessary requirement for economic
participation in the modern sector, for the process of industrialization and for
the general development of the country. Suffice it to say, the better the
woman’s education, the more likely she is to be committed to the labor market
in order to try and recoup her investment (Tonguthai, 1987: 202-203). This in
turn will bring about women’s socio-economic contribution to national
development in Thailand.

Children: In talking about the relationship between number of children
and female participation rate in American labor market, Hoffman and Nye
(1974: 21) points out that

“Married women with no children and mothers with only one or two
children are more likely to be employed than are mothers with more
children.”

Both the number and age of children are important determinants of the Decision
of female to participate in the labor force. There is no shortage of evidence to
support the suggestion that the number of children is negatively associated
with the likelihood of participation, while age of children is positively associated

with participation. As Finegan (1975: 31) said that
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“The presence of young children, especially those of preschool age,
greatly increases the amount of work to be done at home, but it also

increases the family’s need for money income”.

Suffice it to say, the larger the number produced, the greater the cost,
which provides added incentive to the wife to participate in the labor market,
in order to help finance the investment or consumption. Such participation is
often deferred until the children mature, for example, when they reach high
school age, and participation after this point is even greater than in otherwise
would have been.

Several empirical studies have done and tend to confirm the significance
of the number and age of children as important factors of female participation
in labor force. The study by Miller and Volker (1984) which analyses married
female participation for different age groups indicates that presence of children
is extremely important for married women 25-34 years of age, but of much less
significance for older married females. (Miller and Volker, 1984: 85) Furthermore,
Ross (1986) estimated that the presence of one child aged less than five years
decreased the probability of a married women participating in the workforce
by 44 per cent points, though the marginal effects of additional young children
were found to be much smaller. (Ross, 1986: 335) Hence, it is no exaggeration
to say that both number and age are important influences, especially for
children who have not reached a certain level of independence.

Earning: An increase in the hourly wage rate has two possible
effects on female participation in the labor force. If the women are not
currently in the workforce, it seems to be that the higher earnings on offer will
make employment more attractive, and thus induce her to enter the workforce.

If, on the other hand, she is already in employment, it seems unlikely that the
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higher wages will lead her to withdraw her labor entirely. In fact, it can be both
argued that an increase in the wage rate will encourage an already working
woman to work more hours, and hence take advantage of the higher rates on
offer, and also encourage her to work less hours, earn a similar amount due to
the hourly increase in wages, and then enjoy more time for other activities, for
example, leisure and domestic work.

British literature suggests that, on balance, increases in wage rates
induce women to seek to supply more hours of their labor and moreover labor
supply responses of females to changes in their wage rate is greater than that
for males. (Killingsworth, 1983: 125) Nevertheless, Miller and Volker (1984),
whilst finding a statistically significant positive relationship between earnings
and participation, did not regard earnings as being among the most important
determinants of variations in female participation. Stated in the simplest
possible terms, the data they represent indicate that earnings may be a more
important encouragement to participation of married women past the prime
child-bearing ages than for younger married women. (Miller and Volker, 1984:
81)

Other Income: There are two sources of other income for women
namely the family income and other non-wage income of the women. Thus, it
is not surprising to expect that, other things being equal, an increase in other
sources of income will discourage workforce participation of females, if we
assume that workforce activity is undertaken largely in order to finance family
consumption, and leisure yields more enjoyment than does work.

Although most studies confirm that other income tend to discourage
workforce participation particularly of married women, difficulties in estimation,
due to other income being correlated with other determinants of labor supply,

such as earnings and education, preclude any definitive assessment of the
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magnitude of the discouragement effect. It has been suggested that other
income represent only a minor quantitative impact on female participation. To
state more explicitly, this factor does not explain the large increase in female
participation throughout the course of this century, but it is, at least, possible
that, to the extent that real wages of particularly married males have tended to
increase, the observed increase in female participation may have been slightly
less than would otherwise have been the case. (Ross, 1984: 127)

Pattern in working time: Several Australian researches on sex
differences in work patterns have been undertaken and mainly focused on part-
time employment. For example, Haig and Wood (1976) found that the most
important

Cause of female participation increases between 1961 and 1972 was
growth in demand for labor generated by a rapidly expanding economy. They
pointed out that insufficient additional male labor was available to meet this
demand and thus employers moved to substitute female labor for unavailable
male labor. In the wake of lacking additional male labor in Australia, it seems
to be that employers would create part-time jobs if they perceived that potential
female workers may only enter employment under these conditions. (Haig and
Wood, 1976: 180)

On the other hand, never-married women who have possibly higher
levels of educational attainment and career commitment are far more likely to
work full-time than part-time. Married women are also more likely to work full-
time, but the difference is much smaller. Part-time employment seems to be
the most popular for married women particularly with children of infant and
primary school age. This is simply because women at that age find that part-
time employment is most attractive, since it seems to be the most compatible

with their domestic roles. One can put the same point in another way. Part-
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time employment tends to be dominated by married women, who may have
reasons connected with their lifestyles and family commitments to prefer such
employment.

Occupation: Many studies on the changing image of women managers
in ASEAN (Association of South East Asian Nations) countries had indicated
that rapid economic development in the past two decades has increased the
managerial career opportunities for women and a new breed of ASEAN women
managers is assuming greater responsibilities in the once made-dominated
business world. (Chan, 1988; Crockett, 1988; Chau, 1989 and Tan and Torrington,
1998) Notwithstanding this, there is strong evidence to support the suggestion
that women are still concentrated in a narrow range of occupations and industries
and that their pattern of employment across all occupations is quite different
from men’s. (Lewis, 1985: 719) Women in most Western and ASEAN countries
tend to be concentrated in such areas as teaching, nursing, clerical, sales and
some service sector occupations, and tend to be under-represented in areas
such as mining, transportation, skilled trades, administration, and many of the
professions. Accordingly, the narrow range of occupational opportunities available
to women on their workforce participation has some implications to our

community. As Richmond (1974: 294) states that

“..women make decisions about commencing a job partly, at least,

on the basis of what jobs are open to them.”

There is no doubt that the socialization influences on both women and
men affects their choice of job, education and training. In addition, assumptions

of higher turnover and absenteeism, and lesser physical strength of women, as
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well as beliefs that males are the proper breadwinners still have some influence
in the labor market and the community.

It is worth noting here that occupational opportunity is partly associated
with educational attainment, and may suggest that women with higher education
may

Participate more fully in part because of a better range of occupations
available to them. Hence, women’s greater labor force participation and higher
levels of education, in turn, appear to have enabled them to raise the femininity
of industry.

Several authors have dealt with the significance of occupation with
regard to the workforce female participation. For example, such writer as
Lewis and Shorten (1986) found that female participation was significantly
discouraged in regions characterized by relatively high levels of occupational
segregation by sex. However, there was no such discouragement for males.
In contrast to that of males, this implies that high levels of occupational
segregation primarily reflect a relatively narrow range of occupational
opportunities available to women and discourage many women from participating.
(Lewis and Shorten, 1986: 28)

Other influences:  Haig and Wood (1976) found that high growth
rates of the Australian economy during 1961 and 1972 generated high labor
demand and would have led to shortages of labor if women had not entered the
workforce in large numbers. Therefore, they further argued that the substitution,
but not replacement, of women for men has been an important factor in the
demand for married women. (Haig and Wood, 1976: 184)  On the other hand,
Lewis (1986) has argued that this proposition is not supported by the fact that

high levels of occupational segregation by sex failed to decline appreciably
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over the period indicating that few women were entering non-traditional areas
as a substitute for scarce male labor. (Lewis, 1985: 719)

It seems appropriate to refer to the work of Gregory, Mcmahon and
Whittingham which focuses on the demand-side influence on the growth of
female participation. They concluded that participation increases by age
during 1966 and 1980 could not be satisfactorily explained in terms of supply
side influences such as potential earnings, other income, presence of children,
education, and marital status and so on. Rather these increases were more
satisfactorily explained by demand-side explanations, which emphasized growth
in demand in female-intensive industries, which stimulated female labor demand
even in the face of the increased cost (relative to males) with respect to
female labor after the equal pay decisions of the late 1960s and early 1970s,
due to rigid job segregation by sex.(Gregory, Mcmahon and Whittingham,
1985: 301) Hence, it seems logical to say that demand-side influences are

also crucial in explaining increases in female participation.

Socio-Economic Implications

The increase of female participation in the labor force affects the
composition of output both directly and indirectly through the income effect.
That is, the increased participation of women results in higher incomes and
thus leisure becomes more affordable due to higher wages. Suffice it to say,
working women have a greater demand for household capital goods. Such
goods include take-away food, restaurants and domestic services which are
close substitutes for goods produced in the household. Moreover, they have a
greater demand for work-related goods and services, for instance, business

suits and dresses, and dry-cleaning. These, in turn, result in the expectation
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that their demand for household goods which require large amounts of time in
their consumption, such as sewing machines and knitting materials, would
have been decreased. To be more precise, the increase in female participation
also leads to increased household income and thus increase demand for such
goods as expensive automobiles, designer clothes and overseas tourism.

As indicated previously, education is one of the most important factors
influencing the female participation. However, increases in the participation
rate can also influence the amount and type of education women pursue.
Therefore, it seems appropriate to perceive that substantial increases in
participation of women in secondary and tertiary education are partly attributable
to increased in anticipated workforce participation.

In talking about the importance of education and female participation

in Thai labor force, Thomson and Bhongsvej (1995: 29) strongly suggests that

“With the increasing participation of women in the labor force,
it Is necessary to make sure that the quality of education and
the skills they receive, match those that are required for
employment. Moreover, in order to eliminate gender stereotyping
of roles, attempts should also be made to induct women in

technical, scientific and other non-traditional fields of study’.

In other words, Thai government should ensure better linkage between
women’s employment and education.

One further point can be mentioned here is that there are numerous
policy implications which are suggested by empirical findings and other results
from overseas studies. It is important that young people realize the effect that

interruptions can have on wages and lifetime earnings. For example, interruptions
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which are part of a strategic process for securing a better job can enhance
earnings for both males and females. So too can interruptions for such reasons
as family commitments or travel and relaxation may seriously erode wage
growth, particularly of females and those over 21 years of age. As a consequence,
longer and more frequent interruption are likely to have a high opportunity cost
in terms of foregone lifetime earnings. (Lewis and Shorten, 1992: 16)

In most Western countries, many married women tend to leave the
labor force to have children and to look after them when they are young. After
their children are older they re-enter the labor force. Such intermittent participation
has several

Consequences, for example, while women drop out of the labor force
they often tend to stop acquiring new skills and knowledge. In other words, the
process of human capital formation is halted. It has been notably argued by
Cox (1984: 402) that

“Work interruptions have a significant impact on the earnings
profiles of women. These interruptions affect the Iifetime earnings
development in a variety of ways. The growth rate of earnings in
each Iife cycle stage and the depreciation rate of human capital all

depend upon prior and future labor market experience.”

By the same token, the knowledge and skills they have already acquired
diminish from the lack of use and because some of them have become
outdated as well. Therefore, one can put the same point in another way, that
is, the appreciation of human capital is interrupted and the depreciation of
human capital begins. As a result of these and other factors, women who re-

enter the labor force tend to earn less than when they left their last job. In
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particular, this is true when the interruption is in the longer period, for instance,

more than one year.

Furthermore, the increase in female participation particularly of married
women has several other implications for the family. For example, children of
working mothers are likely to become more independent and capable of looking
after themselves and their younger brothers and sisters. Husbands may also
involve with the household work. As a matter of fact, women who make a
direct financial contribution to the family may take a greater part in decision
making of the household. There are many potential effects of the increased
participation of women which seem to be virtually endless. There is no doubt
that such effects have long been concermed with our community. It is very
important to stress here that we should not attribute all that is good or bad in
society to the increased participation of women. Nevertheless, one further
explanation can be mentioned here is that the changing attitudes of women

(and perhaps men as well) towards the role of women in our society.
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