


This paper r a i av s  dehtions of a )ugh @rmance organimtion 

and social responsibility, and provides reasuns to establish a high 

pedomance organizabn with social responsibilility The paper suggests 

that amid growing concerns about Lvge organizations and their power, 

our present -ety does not need a high performance organrzation 

alone, but one with consciousness of social responsibility The s u g g d  

high pedormance organizations will take responsibility for the impact of 

their activities on customers, communities and the enWoment in all 

aspects of their operatkms The s u g g d  model of the high pedormance 

organization with social responsibility compdses the concepts of self- 

organization, organizational culture, organic organization, and mechanic 

orgm'zation. The application of such high pedormance organizations 

with social responsibility is then presented 
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