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Content Analysis. For the quantitative method, the m p l e  gmp was a 

total of 174 officers in the OBice of the Permanent Secretary, the Pxime 

Miniscerk OBice. A questionnaire was used as an instrument to callecc 

data, which were then p r d  staf&icaUy for percentage, mean, and 

standard deviation. 

The d t  of the qualitative method showed that the OtEce of 

the Permanent Secretary, the hime i\llinister's OBice, has an organization 

simcture that can ~ p p v t g o o d ~ ~  at a high level which oompcisPs 

Rule of Law, Thsprency, Pm'clpation and Accountability The Oftice 

of the Pemanent Secret. ,  the the P d m e s  CHice, is a bureaucratic 

orgm'zation which has a mission and job characteristics that have to be 
&ed out a m d i n g  to Rule of Law, but the implementation of gwd 

govemance exhibits problems in realizing the importance and lack of 

understanding of gwd governance. Furthermore, the OBice of the 

Permanent Secretary, the hime Pdinir;ter's Office, has an unclear 
organizational &e, and the pakMage system has an eftkt on good 

govemance implementation. 

The result ofquantitative method showed that the attitude of the 

sample group toward elements of good governance presented an average 

lZom 2.92 to 3.49. The average can be presented as follows : the attitude 

of the sample group toward MoraJiLy has the highest degree ( X = 3.49), 

RuleofLaw (X =3.38). Thsprency(  X=3.16). Utility ( X =  3.15). 

Accountability ( x = 3.1 I), and Partinpation ( x = 2.92). 

Inordertodevelopgoodgovemanoeintbe Woftbe-ent 

Secretary, the Prime P d m e s  Office, the chief executive is a key 

person in applying gwd governance by being a rok model for the 

subordmates to establish change in the organization and to develop 

hdinates' am'tudes toward &zing the importance of good gov%mance 

that can create gwd govemance behmor in the organization. 
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