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ABSTRACT 2 0 9 8 8 4

The objectives of this qualitative research were to study the organizational patterns and
learning process of villagers’ network for natural resource conservation and management in the
community. Data were collected by the use of observations and in-depth interviews.
The collected data were checked for completeness, grouped according to relevant issues,
analysed and descriptively presented.

The research results were as follows.

The organizational patterns of the villagers” network were based on the temple clusters,
using groups of those people who shared the faith in each Buddhism temple cluster as their base,
which was a familiar type of organizational pattern. The Wiangdong community or members in
this network had the practice of relying on each other, respecting one another and being
respectful to nature. These characteristic were consistent to with characteristics of Buddhist
communities in general. The network used the patronage system in its network administration .
Each temple cluster was accountable to a temple, which functioned as the center of the
community. Such organization pattern was the same as the existing structure within the
community, such as dividing villagers in to groups for conserving Buddhism and giving support
to Buddhist monks in the temple. Nowadays, such organization has adjusted in response to

emerging changes, enabling the community to solve its problems.

The learning process of the villagers” network for natural conservation in Wiangdong
community was based on the community’s tradition and culture. This learning process was
focused on learning through the real practices in daily life. It included some learning exchanges
within its network in the beginning through various practices of conserving and reviving natural
resources, summarizing lessons learnt from related activities, and building a network of learning

with other networks in order to support and strengthen the network.





