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- This research was carried out to study on the Capability and Managerial Approach for
Innovation of Thai Industry which focus on a case study of Small ‘and Medium Textile
Enterprises. The objectives of this research are to survey for thé capability and managerial of
innovation, to find the management method for each job descriptibn, to find the relation between
the :capabi.lity of innovation on expenditure for research and development which effect to industry
and to iden"cify‘ for the management method of job description with capability on innovation of
Tha_j indﬁstry on Small and Medium Textile Enterprises. This research has applied the survey
research method where questionnaires were use as a tool. The questionnaires distributed to 52

firms which focus on Business Owners and Management Levels.

The result of this research found that the average of item with each firm in the passed
three years in the view of capability on product innovation which produced by firms have high
average level on development on thé old products. And for cooperation with other firms which
have high average level on develop new products to the market. Capability on process innovation
which produced by firms have high average level on develop new production process. And for
cooperation with other firms which have high average level on develop new production process
and launch new services system.The averége of employee with firm on capability of innovation
found the firms has employees for research and development with 2.94 persons per finﬁ per year,
employees which participated for training of research and development with 2.81 persons per firm
per year, accepted new employees for research and development with 1.21 persons per firm per
year. This research found that the great majority firms not have motivation methods and support
employees for innovation. The firms have high cost of expenditure on innovation on machine or
equipment, trainiﬁg and gian knowledge from external sources respectively. The firms have the

7 expenditure for research and development per year 0.0-0.5 percent from total income. The source
of information of innovation for the firm based on customer and the protection of the intellectual
property is trademarks. ’
| The innovation management method for each job. description in the textile industry of
small and medium Enterprises found the high average on management, production managément
and marketing management.

The result of hypotheses testing by Chi — Square found that the capability of innovation
on expenditure for research and development of the firms has relation with business profits which
sﬁown that if the firm put less effort on the budget of research and development so it will effect to
the business profit as well. And the result which analysis by Multiple Regression Analysis found
that the management method for each job description on marketing management will effect to the
innovation of the firms with 10.4 and for the production managément and management not effect

to the inriovation of the firms.





