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ABSTRACT TE 150528

The objectives of this research were to study the level of job performance of the sub-
district woman development committees according to their job description; and to compare the
committees’ job performance regarding to their personal and external factors. The instrument was a
constructed questionnaire. The subjects were 315 sub-district woman development committees of
Nakhon Pathom province. Statistics used for analyzing the collected data were percentage,
arithmetic mean (; ), standard deviation (S.D.), F-test, and Scheffé paired test.

The research findings showed that the job performance according to the job description
of the sub-district woman development committees as a whole was at a moderate level. The range
started from their work coordination with other organizations on developing women, children, and
youth as well as other developing activities in the sub-districts through registering the women,
children, and youth's information. The findings also showed that the sub-district woman
development committees’ personal factors regarding different age, education, career and income
had significantly effects on their job performance at the .05 levels. Morcover, the external factors,
namely, access to the information systems for the rural development regarding to participation in
the survey and use of the essential basic information, external news receiving, government officials
and community leaders’ support had significant effects on the job performance of the committees at

the .05 levels. However, the support from non-government organizations had no significant effects

on their job performance at the .05 level.



