ACTIONABLE MANAGEMENT RESEARCH: CONSUMING FOR PRODUCING 169

NUTLAUNITUIINE: “Len Live 63197 1ing “eandey uazdgu”
Actionable Management Research: Consuming for

Producing
szl Judende*

UNANED

n339nazimuT (R&D) A1uNITUIMIsgNININEgImiaiuainauduass
vosdanuilidnniwamsiselfmAnUsslonifuiaiaunassnedes unanuil
PiFui ReD drerfiusrunansuisiuldvomiasnu maviamudila egfua
uanssldogaineassd Jududeiisnduiieantesindlunuusndssninsmansd
whumguffumsuiiRluusunnisiansvesine femssemanauwaznnsneuly 5 Ussidiu
PPV SILBIGHIRIE

*agsgussenaumans aoiulnufiaiauuinisaans. e-mail: wewatpun@gmail.com



170 THAI JOURNAL OF PUBLIC ADMINISTRATION

Actionable Management Research: Consuming for
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Abstract

Managerial research and development (R&D) studies have been criticized
for being out of touch with social reality, which has led to limited applications of
the research findings for the public benefit. This review article, however, asserts
that corporate R&D can significantly strengthen organizational competitive advan-
tage. In order to bridge the research gap between theory and practice, this paper
examines the distinctions between pure and actionable management research
and proposes recommendations for resolving the dilemma. Possible solutions

specifically related to the Thai management context are also discussed.
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