UNARED T152808

-l o

n19AnM ANz TuRsInewalaRng Al HunsAnmnidnguszasdiine
ﬁnmﬁqQmﬁnwm:mmﬂm*ﬁmua:ﬂ'ﬂ'ﬂ”ﬂﬁﬁnam"a@mﬁnum:ﬂm'ﬁmmﬂmﬁumnTuTaﬁ
s1AaIneIalTsing Tnedgnnsdauuusauninuasdunimal Wuiufinsiuay 93 e
UATHANTINIURIINIU 93 5§18 Wnsiassiieyagivasreniufinuasiandinanu Tngld
AndmdauFesacdmiunssaausaudssadmen wasliAaan uazdNuDBULUNIATFIY
agUdnwnusdayaniiusioulsssiu Interval uaz Ratio uasl¥ArAuUANANITTNINI8R
aquFanas dnanuduwusseudnesauls Aesaudsmuldun Aunelsveaiudfiafisses

- v d‘d ] ~ e - (v o - % = v ' -
@ARTRIMNTARFNTURR NuswlEaszaan AR AN (WA @197997 TnnsAnm

d' . ail ° d' ;2 a: ° o d‘ a o -~
INTARALATAN MUILIIUNNT UATANNINE TR 18UNINATLA9 R T EY faudsdassaas
viamihawldun wa uazmidtauivin saudusdnladaunad Taedvumisdrdod 0.05

HanNITANEY  wud1  Tufissoniunalulstisrnasineaalsiingieuvianus
wWhawande doulngiiuinufinfidsnianisAnmlulinisfinm 2542 uasiihaiuiinfianca
msAnmanaBemsuainmnmsamaugga  nsinaugaulugivinlumiteay

- | - -y ° -~ - < 1 d‘ ° - d‘d
wnpuuasiiongauliiy 1 U dwdudnsuznudundranldinnuasiiuans G
@ws*uqménﬁmzﬁm‘ﬁmﬁﬂm%ﬂﬂ?xtﬁuﬁméqua:ﬁwﬁwmuﬂmﬁuﬁmim wuqdn vialu
o -~ - o~ L% -l 3 - :: v o © - -~ v
euzraaindauesianieiiananeelsluaudnrueiy 3 dulunusafaeiuls
url drumuFanuaiisn inelunasinnu wasduyaannn Taefinoumeladiny
= - a‘d ] - - . a‘d
UARNNMERA doutladeviinasiandiunalaludiuraaniugin wudn arefiGauuazany
Ai’ £ 3 o nd‘d -t o~ & e [ . ol o © - Ar.\-d'
WNaTerenuiusrNFauliaudTusiussiuaunalaatwilitad Ay naating
[ d‘ ] A ° 1ad o & -

STAU 0.05 doune (nsaiady uarwilisauivinlifiaudunusiussaurmunelaluan
anwusiufinstnitsdrdgnats  wilduassaulifdarssamnudunusiullad
[ 3 0 o a o~ - L 4 d‘d 3 o » L3 -y «l
sanae  daudedegindarediimhininasessduaciunalaingn  Ae wAliAy

o L - o

FuusiussRuanunelaaaTiindAynnaadanesdiy 0.05 drumisaauiminlifiaony
duiusiuszavanunelsluaudnyusiufinedidodrdy  wildusnsauliin@ess
283uduRusiiumEaiuladuivasseaiugs

dauifogw qeunnses uacdamueuushimusindaliliaoudiuvin arsdils
Fuliisanauazlitluilaqiiu AstfudiewinifaenadesiaufeannIamatAL
NuuazariinAnm dfudszaunisninge  ruzasaiamihaonadiuin  Tudisledio
pnFuliaeuuaziiineslunsinnud  winsdfinrueanuuazanuila el

X
HINTU



ABSTRACT — TER152808

The research aims to study the qualifications of Rit,Chotiwet Campus graduates and
those factors influencing on theirs The methodology is done by the questionnaire and the
interview. The samples are 93 graduates and their 93 supervisors. The analysis of the graduates
and their supervisors’ backgrounds is done by the percentage for the single variable. Means and
standard deviation are used to conclude the interval and ratio correlation. The difference between
the percentage including the quasi-square is used for measuring the correlation between
independent and dependent variables. The significant is 0.05. Independent variables are
graduates’ satisfaction on themselves and supervisors’ satisfaction on graduates. Dependent
variables of graduates are sex, field of study, academic year, grade point average, organizations,
and the relation between their jobs and their field of study. Dependent variables of graduates’
supervisors are sex, and organizations

The result of the study shows that most of Chotiwet Campus graduates are female. Most
of them graduated in 1999, majoring in Food and Nutrition. They work for private organizations
for not more than | year. More than half of them have got the jobs corresponding to their fields of
study. For the evaluation of graduates themselves and by their supervisors, they are satisfied with
the same three qualifications: ability and knowlefige, working and personality. The highest
satisfaction is personality. The factors influencing the graduates’ satisfaction are fields of study
and the relation between their jobs and fields of study. The significant is 0.05. The significantly
correlated to the satisfaction on the graduates’qualifications. Never the less there is some
tendency of such a corelation . The supervisors’ background that significantly influenceding the
satisfaction of graduates is sex. Its significant is 0.05. However, organizations is not significantly
correlateted to the satisfaction on graduates. The organizations are not significantly correlatd with
satisfaction level of graduates’ qualifications. Theie is some tendency of the correlation similar
to the graduate background.

Problems, weaknesses and suggestions insufficient by graduates are the knowledge
gained is insufticent. And out of date matter should be adapted in response to the need of the
work force and students should have direct working expenence. For the supervisors’ point of
view, they expressed that Chotiwet graduates are responsible and skikkful workers Nevertheless,

they should be inore patient and self-confident.



