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ABSTRACT 188123
This research was studying on Positive Effects to Quality Control Circle Activity in Siam

Auto Parts Group of Siam Motor, by the 5 main objectives are :

1) To study the influence of positive effects to functional and employee who does
group activity, QCC, in Siam Auto Parts Group of Siam Motor.

2) To study the influence of positive effects to functional who does group activity,
QCC, in Siam Auto Parts Group of Siam Motor by follow employee’s personal factors, gender ,
age , education level , period of practice work time in a company , work character, QCC training,
and the experience does the QCC activity.

3) To study the influence of positive effects to employee who does group activity,
QCC, in Siam Auto Parts Group of Siam Motor by follow employee’s personal factors, gender ,
age , education level , period of practice work time in a company , work character, QCC training,
and the experience does the QCC activity.

4) To study the influence of positive effects to functional that does group activity,
QCC, in Siam Auto Parts Group of Siam Motor by the methodology of incentive motivation for
employee who does the group activity, QCC.

5) To study the influence of positive effects to employee who does group activity,
QCC, in Siam Auto Parts Group of Siam Motor by the methodology of incentive motivation for
employee who does the group activity, QCC.
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The data was collected from 350 employees who does group activity, QCC, of each a
company where performs the QCC activity in Siam Auto Parts Group of Siam Motor, using
questionnaire technique , analyzed the data by SPSS for window program. The statistical tools
were composed of frequency, percentage, arithmetic mean, standard deviation, t-test and One-
way ANOVA. The hypothesis were tested at 0.05 level of significant.

Research result were as follows:

1) The positive effect to functional that does QCC activity, were in high levels. The
rank order of effect arranges from high to low level was as follows: (1) Delivery (2) Quality
and (3) Cost.

2) The positive effect to employee who do QCC activity, were in high levels. The rank
order of effect arranges from high to low level was as follows: (1) Safety (2) Morale and (3)
Environment.

3) The positive effect to functional that does QCC activity, categorized by follow
employee’s personal factors, gender, age, period of practice work time in a company, work
character and QCC training, that differently, were not significantly correlated with positive effect
to functional but if categorized by follow employee’s personal factors the experience does the
QCC activity, that differently, were significantly correlated with positive effect to functional.

4) The positive effect to employee who does QCC activity, categorized by follow
employee’s personal factors, gender, age , education level , period of practice work time in a
company , work character and QCC training, that differently , were not significantly correlated
with positive effect to functional but if categorized by follow employee’s personal factors the
experience does the QCC activity, that differently , were significantly correlated with positive
effect to functional.

5) The positive effect to functional that does QCC activity, categorized by follow the
methodology of incentive motivation, by non-monetary incentive and monetary incentive , that
differently, were not significantly correlated with positive effect to functional.

6) The positive effect to employee who do QCC activity, categorized by follow the
methodology of incentive motivation, by non-monetary incentive and monetary incentive, that

differently, were significantly correlated with positive effect to employee.





