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ABSTRACT

The purpose of this research is to study in the level of operating employee’s decision
making to work in automotive manufacturing.The study sample comprises of 360 operating
employees in automotive industrial , mostly male, age between 25-35 years, single status,
education level as high school or certification, working experience less than 5 years and work in
production department. The tool used in this study is the estimated measurement questionnaires.
Statistics applied are Percentage, Mean, Standard Deviation, T-Test and One-Way ANOVA.

The study result reveals that : 1) Operating employees who had different sex ,had not
significantly have the difference in level of decision making in the factor of Career advancement,
2) Operating employees with age difference significantly have the difference in decision making
3) Operating employees with the different marital status significantly have the difference in level
of decision making 4) Operating employees with different level of education significantly have
the difference in level of decision making 5) Operating employees with different working
experiences significantly have the difference in level of decision and 6) Operating employees in

different department significantly have the difference in level of decision making.





