i 224481
_ar Al s { o [ g ; -
maadeiiidnglseasd (1) Wedmunesdsznauaasanuiiuagiieardwsiunisiduuarilsniiu
4 o ) o’ o d
(2) weAnmazdurasnnuiuagleandnaasagluanniiagiu usetwunacusesnsdufhusesngluns
o { a LYY | ' o : o
Wawnnuduagiieandn (3) Welwmmsiiladudauvaideasasziuauduasiiaandn uaz (4) e
o r s 4 - =l el o o 3 aw o g [ A 1.8 '
nuanagnsnsimiAnuiuagiieendn suloudsidunld Ae nside@fuiud nguitetnaiuag
° - A A o ar
819138471474 2,406 AW AN 4 NMARAERTuanIINEMNAT IATasTiaN i lundudluiuuseuniy
3 ar 1 4 | k)
wuaesszinAn 5 sedu fAndudss@niannufisrnugasueaniiesnseuLAsendng 0.83-0.96
- A o A -~ - L d
anunsudslanafrmuesdlszneufidvundiedinssidicefasa nasnnviaaanusianisduduldnig
Welszifiuanusiasnisanduuuuanysol 1Fun madavueannudasnissntudoedeil PN, , ng
Aimrviannsiaanisduiin uaznsiamanadenlunsufladyw 38nsildlumsimssifeyaldnag
Fiansifaaies nisdwmnsiiasednelelsyam msiimsmsdacuudsdsan uazadfnnaussene Tiud
1 - | 1% = o ' < 4 = 14 L b
Anads douisauuninsgiu fasas nanisidanudimnuiluagisanindsenaudon 2 asdszney ldun
duaTsuNITRBuasUse iy (mwﬁmazm?ﬂfpﬁ) LATANTIONINNNTIRB LAY TEEY (Fnee, B97NA587
o o’ o 4 ar - ol -
wavassussny) mgiiaoansiasnisdaniiusiaclafuntsimununnigasuineenisddauanlsafiy wanns
Aimsoilladedavnuesssiuauiuagiioandnnudnlumsasandasivdeyaidalsyany (Chi-square
= 36.31, df = 30, P = 0.19813, RMSEA = 0.009) lnusziumnsiluagiaandnlaFudninaansaus
o’ A o o o/ - e/ -
AMUTITNEIANT (0.77) NINNgA 784aaNNAD nasldFuntsimuineen1sAsauaslsndiu (0.52) usy
H 5 o o - ol o A‘ +
pafaniidsiantsidaussilsniiu (0.30) nagnsnliflunisimunanunduagileeniwieausineusianny
sasnisduiiuil 3 Usznas Ae (1) mstineusulaedlseFuwiugu 2) nsimnnddeimbesdiimslunis
o7 d‘ | < 173 a o o 1 4 o ﬂ, [ aa as
duedeulsaFauglaaFeugiuanad uaz (3) mathusudfiinisdunsimunagidussuugninl JUs

Abstract

224481

The objectives of this study were: (1) to identify the components of teacher professionalism in
the aspects of research-and-evaluation culture and capability, (2) to study the current state of teacher
professionalism and identify the needs of teachers in developing teacher professionalism; (3) to analyze
factors affecting teacher professionalism; and (4) to identify the strategies for developing teacher
professionalism. The research method used in this study was correlational research. The samples were
2,406 teachers from 4 regions and Bangkok Metropolitan. The research instrument was a 5-rating scale
guestionnaire of which the Cronbach’s Alpha reliability coefficients ranged from 0.83-0.96, and the
construct validities were confirmed using LISREL analysis. A complete needs assessment research was
performed, i.e. needs identification using PNi_ ... needs analysis, and needs solution. Data were
analyzed through use of LISREL analysis, Neural Network Analysis, ANOVA, and descriptive statistics,
i.e. means, standard deviations, percentages. it was found that teacher professionalism consisted of 2
components: research-and-evaluation culture (belief and practices factors), and research-and-evaluation
capability {skills, moral, and ethics factors). The significant need of the teachers was mostly research-
and evaluation skills. The causal model of teacher professionalism fitted to the empirical data (Chi-
square = 36.31, df = 30, P = 0.19813, RMSEA = 0.009). Factors affecting the level of teacher
professionalism were organizational culture (0.77), training and supervision (0.52), and feeling of
research-and-evaluation (0.30), respectively. Three recommended strategies in response to teachers’
needs were (1) school-based training, (2) developing administrators’ visions to drive schools toward

knowledge-based schools, and (3) implementing action plan for systematic teacher development,





