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This research was focused on the development of health promotion in community
training program of Community Health Promotion Research Center, Borommarajonni College
of Nursing, Nakhon Si Thammarat. It tried to develop health knowledges and health promotion
behaviors in individual, family, and community level. The development processes consisted of
1) analyzing fundamental data 2) participatory design training program 3) content validity of
training program 4) implementation of training program. The result of those processes was the
health promotion in community training program that was developed based on health problem,
needs of local health personnels and local people. It was categorized into 4 health education
axises, 1) Healthy Life 2) Women Health 3) Nutrition 4) Local Infection Diseases. Those were
included 16 modules. They were conducted under ADRA training model which proposed by
rescarcher. The ADRA model represents 4 main learning activities, i.e., A = Anticipatory set,

D = development, R = Review, A = Assignment for Assessment. The content validity of training
program was examined by 6 experts. The health promotion in community training program was
implemented among 60 volunteers. They were divided into 4 groups for conduction a random
health education axis. The health messages and healthy behaviors were conducted for pre-
training interview and follow by post-training interview after a week and a couple weeks,
respectively. The post-training survey showed better health messages and healthy behaviors
than pre-training interview. Conclusion was health promotion training program with ADRA
training model suitable for Community Health Promotion Research Center, Boromarajonani
College of Nursing, Nakhon Si Thammarat. It could be a good alternative in health promotion

activities for local health promotion personnels.
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