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Chanida Puavilai, Gp.Capt. 2008: Development of Quartermaster Curriculum for Directorate
of Quartermaster, Royal Thai Air Force. Doctor of Philosophy (Curriculum and Instruction),
Major Field: Curriculum and Instruction, Department of Education. Thesis Advisor:

Assistant Professor Sirajit Dejamonchai, Ph.D. 387 pages.

The Proposes of this research were to develop the three Quartermaster curricula for Directorate of
Quartermaster, Royal Thai Air Force: Quartermaster curriculum for noncommissioned officer, Quartermaster
curriculum for commissioned officer, and Quartermaster curriculum for senior commissioned officer. Process
of research were 1) to survey personnel characteristics and information needed for curriculum development; the
271 purposive samples was taken from 6 people of senior educational management levels and 265 people of
superiors, working personnel, instructors and students. 2) to develop three Quartermaster curricula and 3) to

evaluate the curriculum.

The findings were 1) The qualifications that existed in the Quartermaster personnel of 5 areas:
knowledge, technical skills, personalities, human relation skills, and management skills were fair (level 3)
whereas all qualifications were expected in high and very high level (level 4-5). The curriculum should provide
the students the opportunity to develop all skills to higher levels, especially willing to search for new
information and technology in the fields of work, implying the knowledge to the duty assignments, to be
responsible to the duty assignments, to be patient and working hard, having service mind, good leadership, good
decision making and problem solving, good communication and interpersonal skills, and good management
skills. The structure, content, instructions and evaluation process of the curricula should be improved. 2) Three
curricula were developed according to the needs and qualifications which were expected. Also the content
organization and scopes of these three curricula were designed by sequence and continuity according to the
levels, mission and duties of the students: for noncommissioned officer (the working personnel) emphasis on
the technical skills, for commissioned officer emphasis on management skills, and for senior commissioned
officer emphasis on management and directed skills. 3) The curriculum documents have been evaluated by 5
experts and considered as the appropriate for all requirements. All three curricula were approved by the

Educational Committee of Directorate of Quartermaster, RTAF.
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